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United States

t youareafederal employee orjob applicant,
the law protects you from discrimination
because of your race, color, religion, sex
(including pregnancy), national origin, age
(40 or older), disability or genetic information.

The law also protects you from retaliation if
you oppose employment discrimination, file
a complaint of discrimination, or participate
in the Equal Employment Opportunity (EEO)
complaint process (even if the complaint is not
yours).*
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tyoubelieve you have been subjected to unlawful

discrimination, you have 45 calendar days from

the date of the incident that gave rise to your
complaint to contact the Office of Management,
Informal Dispute Resolution (IDR) Center. If the
alleged discrimination involves a personnel action
(for example a demotion, removal or termination),
you must contact the IDR Center within 45 calendar
days of the effective date of the personnel action.

he first step is to contact the IDR Center to
discuss the alleged discriminatory matter

with a counselor within the applicable time
limits discussed above. You may wish to pursue
informal resolution through the Alternative
Dispute Resolution (ADR) process. The counselor
will discuss this option with you. If your complaint
has not been resolved at the informal stage, you
will be issued a final interview notice indicating
your right to file a formal complaint. If you decide
to file a formal complaint, you must submit it to
the Office of Management, EEO Services (EEOS)
within 15 calendar days from the date of receipt
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of the final interview notice.

CONTACT INFORMATION

*Generally, charges based on the EEO protected basis may
best be described as follows: unfair treatment; sexual or
non-sexual harassment by managers and coworkers; denial
of reasonable accommodation; and/or retaliation because
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