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Council of the Inspectors General on Integrity and | For period covering October 1, 2009, to September 30, 2010.
Efficiency

EXECUTIVE SUMMARY

The Council of the Inspectors General on Integrity and Efficiency (CIGIE) exists as a statutorily
created independent entity whose mission is to address integrity, economy, and effectiveness issues
that transcend individual Government agencies; and increase the professionalism and effectiveness
of personnel by developing policies, standards, and approaches to aid in the establishment of a well-
trained and highly skill workforce in the offices of the Inspectors General.

Workforce Analysis

CIGIE is in the process of hiring full-time staff to support the necessary operations in order to
accomplish its goals and objectives set out to meet its mission. The staffing process began during
this covered period; however, no staff was hired during the covered period. In order to develop the
largest and most diverse pool of applicants for positions within CIGIE; announcements were
opened to all qualified individuals both within the public sector and outside the public sector.

Assessment of the Strengths and Weaknesses of CIGIE’s EEO Program:

Element 1: Demonstrated Commitment

As staff is brought on-board, the Executive Director will develop EEO policy statements and
communicate that policy to all CIGIE employees. Furthermore, information relating to EEO
programs, administrative and judicial remedial procedures will be made available to employees.
Because the CIGIE staff will be very small, fewer than 10 full-time employees, the leadership and
direction of the program will be with the Executive Director. However, funding and resources for
this program will be limited due to the small staff and limited funding.

Element 2 and 3: Integration of EEO into the Strategic Mission; and Management Program
Accountability

As mentioned above, CIGIE’s staff is responsible for supporting the operations of the Council.
Thus, to structure a program that integrates EEO into the Council mission, CIGIE plans to build its
performance management programs and staff performance plans in a manner that will integrate
EEOQ into the fabric of these programs and plans. This will assist in ensuring that all CIGIE
employees are accountable for proactively employing affirmative employment and diversity.
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Council of the Inspectors General on Integrity and FY 2010
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Element 4: Proactive Prevention

As described in Element 1, the Executive Director will develop EEO policy statements and
communicate that policy to all CIGIE employees. These statements will lay out an effective anti-
discrimination policy reflecting a zero tolerance for discrimination or harassment in the workplace.
Further, policy will be developed that provides employees and applicants for employment the
information necessary to request a reasonable accommodation under the Rehabilitation Act of 1973,
as amended.

Element 5: Efficiency

During this covered period, an EEO program was not established since there were no staff
members. As CIGIE builds its staff it will have the opportunity to build its EEO program and
assess that program, at a minimum, annually.

Element 6: Responsiveness and Legal Compliance

During fiscal year 2011, CIGIE will take the necessary steps to ensure compliance with federal
EEO statutes and regulations, policy guidance, and other applicable written instructions with
respect to its responsiveness and legal compliance requirements. CIGIE will follow EEOC
reporting requirements for small Federal entities and comply with applicable EEO orders and
directives.
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CERTIFICATION of ESTABLISHMENT of CONTINUING
EQUAL EMPLOYMENT OPPORTUNITY PROGRAMS

I, Mark D. Jones am the

(Insert name above) (Insert official
title/series/grade above)

Executive Director for the Council of the Inspectors General on Integrity and Efficiency (CIGIE)
(Insert Agency/Component Name above)

CIGIE had no employees during fiscal year 2010, and therefore, did not have an equal employment opportunity (EEO)
program in place. CIGIE is aware for the need to establish an EEQ program and with the hiring of the first employees in fiscal
year 2011, has begun the process to establish this program.
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