United States Office of Special Counsel

Equal Employment Opportunity Data Posted Pursuant to Title 11l of the Notification and
Federal Employee Antidiscrimination and Retaliation Act of 2002 (No FEAR Act),
Pub. L. 107-174

Number of Complaints Filed 2 1 0 0 0 0 0
Number of Complainants 1 1 n/a n/a n/a n/a n/a
Repeat Filers 1 0 n/a n/a n/a n/a n/a

Race 1 1 0 0 0 0 0
Color 0 0 0 0 0 0 0
Religion 1 0 0 0 0 0 0
National Origin 0 0 0 0 0 0 0
Sex (including complaints filed

under Equal Pay Act) 1 1 0 0 0 0 0
Disability 1 1 0 0 0 0 0
Age 0 0 0 0 0 0 0
Genetic Information * * * * * 0 0
Reprisal 1 1 0 0 0 0 0
Non-EEO 0 1 0 0 0 0 0

* Data is not required as this period predates the effective date of the Genetic Information Nondiscrimination Act
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Letter of Counseling

Other

Duty Hours

Evaluation/ Appraisal

Examination/ Test

Harassment
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Sexual

Medical Examination

Pay (Including Overtime)

Promotion/ Non-Selection
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Reasonable Accommodation

Reinstatement

Retirement

Termination

Terms/ Conditions of
Employment

Time and Attendance

Training
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Fully Investigate a Formal

Requested

) 180 90 n/a n/a n/a n/a n/a
Complaint
Issue a Final Decision n/a 30 n/a n/a n/a n/a n/a
Fully Investigate When No
EE())/C Hearigng is Requested 180 20 n/a n/a n/a n/a n/a
Issue a Final Decision When
No EEOC Hearing is n/a 30 n/a n/a n/a n/a n/a
Requested
Fully Investigate When an
EEgC Heari%g is Requested n/a n/a n/a n/a n/a n/a n/a
Issue a Final Decision When
an EEOC Hearing is n/a n/a n/a n/a n/a n/a n/a




(] @
©|l e | =T
(] @
©|l e | =T
© (]
©|l e | e
(] (]
©|l e | =T
o| €|
o| €| ¢
o|ele
2 |e
S
o c
o |2 |2
I
IS @ |2
QL |5 =
o m =
%) [ R%)
£ |% |Eg
8 |2 88
o © S 3
IS Dn|amm.
3 o dleg
O 3o nlO
~ g2 cg2=Za
S 5lg 5|80
St
o o> .20
<< Olm

o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|+ |o|lo|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|+ |o|lo|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|+ |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|+ |o|o|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|lo|o|o|o|o|o|o|o|o|o
o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|o|x |o|lo|o|o|o|o|o|o|o|o|o

o

c
" £
o IS 2
c ) =
° I c [ = c
.m i3] m + 3] o [} Q o
T < = > < = T < =
L © o © ©
— c| 2 = c| 2 = c| 2

Slm el |S Slm gl |o Slm IS

] [ fa% = = [ a% = e [ a% =
= == Lo = == Lo I == e
€ O|® c O|® c O|® c
S —| 2| 2 — =2 —| 2| > ==L —| 2| > —|—=
> c|®| o2 o|l®| D Sl'c| o= ol gD SERSIE Q| ®
Zlol=l85IYE| 13250 =S S|IHEl |BI2IE|ol =S 5WE| |32
8139|121 2|x%| % o/ c| 83| 0| 8|22 E|olc|&lT| |82 2|R|E| ol £| &
o|G|o|o|s|u|L o 0|lolE|c|o|v|la|lv|.2 oo ol.E| s olv vl ool o
Hlx|loxiZn|Q|l<lo|x|L|x|o|x|Zin|0|<|0|x|i|x|lojx|Z|ln|a|<<|O|x




FINDINGS OF
DISCRIMINATION
RENDERED BY ISSUE
29 C.F.R. § 1614.704(j)

2006

2007

2008

2009

2010

2011

FY 2012
Thru end
of Q3
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Total Number Findings

Appointment/ Hire
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Awards

Conversion to Full Time

Disciplinary Action

Demotion

Reprimand

Suspension

Removal

Other
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Examination Test

Harassment
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Medical Examination

Pay/ Includes Overtime

Promotion Non-Selection

Reassignment

Denied

Directed

Reasonable Accommodation

Reinstatement

Retirement

Termination

Terms/ Conditions of
Employment

Time and Attendance

Training

Other

Findings Without
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Duty Hours
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Medical Examination
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Total Complaints From
Previous Fiscal Years

Number of Individuals Who
Filed Complaints in Earlier
Years

Number Pending at
Investigation Stage

Number Pending at Hearing
Stage

Number Pending Final Agency
Action

Number Pending Appeal

Number Pending Completion
of Investigation

Investigations Exceeding Time
Limits




