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12532
CPD
29 JAN 1985

From: Commanding General, Marine Corps Base, Camp Lejeune

To: Base Maintenance Officer, Marine Corps Base, Camp Lejeune
Via; Assistant Chief of Staff, Facilities, Marine Corps Base,
M Camp Lejeune

Subj: ENVIRONMENTAL DIFFERENTIAL PAY

Ref: (a) BMaint Ofc memo MAIN over 12550 of 15 Jan 86
(b) FPM Supplement 532-1 Appendix J
(¢) General Industry OSHA 2206
(d) FPM Supplement 532-1, S5-8a

1. The request for payment of an environmental differential for
"asbestos" contained in reference (a) has been reviewed in light
of reference (b)., Reference (b) states the environmental dif-
ferential for asbestos is payable "when in an area where airborne
concentrations of asbestos fiber may expose employees to potential
illness or injury, and protective devices of safety measures have
not practically cliliaatod the potential for tuch personal ill-
ness or Anjuty.

2. A work situation involving removal of asbestos in building
A-2, Boat Basin, Courthouse Bay, was reviewed with the Pipefitter
Forem;n on 25 January 1986. The foreman stated on all removal
situations the Industrial Hygienist visited the work site with the
foreman and recommended the appropriate safety measures to ensure
that employees were not improperly exposed to asbestos fibers,

In addition he stated that the work site was monitored at the
beginning and end of each work day by the personnel of the Preven-
tive Medicine Unit to ensure personnel were not exposed to ex-
cessive amounts of asbestos fibers. While it is recognized that
employees could possibly be exposed to asbestos fibers due to a
respirator malfunction, tear in coveralls, or malfunction of other
safety equipment, the precautions taken when removing asbestos are
considered to "practically eliminate" the potential for exposure
to asbestos fibers. Therefore, the payment of an environmental
differential is not warranted,

3. Another situation discussed with the Pipefitter Foreman was
the assignment of personnel to work in steam pits aboard the Base.
He stated that personnel were regularly assigned to work in steam
pits where asbestos was present in various states of repair, such
as loose and hanging or workers loosening asbestos accidentally on
another area of pipes not being repaired. He also stated that em-
ployees were not regularly issued safety gear when making these
repairs and these work sites were not monitored by Preventive
Medicine Unit, It appears that to expose employees to any unknown
amounts of asbestos fibers without providing appropriate safety
equipment would be a clear viclation of reference (c).

Y/  — / ‘Y /)
Folune podgp0 & Cenfiam






Subj: ENVIRONMENTAL DIPFERENTIAL PAY

4. Reference (d) states "each agency should have as its objective
the elimination or reduction to the lowest level possible of all
hazards, physical hardships, and working conditions of an unusual-
ly severe nature., When the agency does not overcome the unusually
severe nature of the hazard, physical hardship or working condi-
tions, an environmental differential is warranted...The existence
of environmental differentials is not intended to condone work
practices which circumvent Federal safety laws, rules, and regu-
lations." It appears that, by working closely with industrial
hygiene personnel of the Preventive Medicine Unit, the Base Main-
tenance Officer would be able to "practically eliminate" the po-
tential of personal illness or injury from exposure to asbestos
fibers and thereby eliminate the requirement for payment of an en-
vironmental differential. If the Preventive Medicine Unit is un-
able to practically eliminate the hazard, your request for payment
of the environmental diflcrcntial should be resubmitted to the Ci-
vilian Personnel Officer. :

o Je. B. AIROLA
By direction

WRITER: D. T. BROWN CPD X1532
TYPIST: M. PIERCE 28 Jan 86
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FROM: Base Maintenance Officer

T0:  Civilian Personnel Officer
Via: Assistant Chief of Staff, Facilities : Z208Cr //sc/fé

SUB):  ENVIRONMENTAL DIFFERENTIAL PAY
Ref: (a) BO 12532.1R

1. In accordance with the reference, it is requested that
environmental differential pay be approved for the duties
described below: :

Asbestos (8%) - Employees of the Pipefitting and Plumbing
Shops are required to repair water, condensate and steam lines
which are covered with asbestos insulation. In performing the
duties, employees are exposed to dust created by ragged edges or
fibers from cutting the asbestos away from pipes during repair.

2. Personnel required to perform the above duties are Plumber
WG-4206-09, Plumber Worker WG-4206-07, Plumber Helper WG-4206-05,
Pipefitter WG-4204-10, Pipefitter Worker WG-4204-08 and

& Pipefitter Helper WG-4204-05. 3

3. Responsible position authorized to approve payment of the
differential pay will be the Pipefitter Foreman WS-10, Plumber
Foreman WS-09 and Pipefitter General Foremen WS-13.

4. Upon approval, it is requested that the Pipefitting and
Plumbing Shops be included in the reference to receive this

differential pay. %/r/{/ /g

. RIGE






TAB PLACEMENT HERE
DESCRIPTION:

Clnld Aadevial IR

Zf Tab page did not contain hand written information

[] Tab page contained hand written information
*Scanned as next image

Confidential Records Management, Inc.
New Bern, NC

1-888-622-4425

9/08









BASE SAFETY OFFICE
Marine Corps Base
Camp Lejeune, North Carolina 28542
SAFD/RJA/mrh
6240
14 Feb 1984

From: Base Safety Manager
To: Civilian Personnel Division (Classification Section)
(Attn: Mr. Brown)

Subj: Asbestos Work

Ref: (a) Phonecon btwn Mr. D. Brown, Classification, CPD and
Mr. Andrews, Base Safety Manager
(b) BMaint ltr MAIN/FMD/fmd 12530 dtd 6 Feb 1984
(c) General Industry OSHA 2206

Encl: (1) Excerpt from OSHA 29 CFR 1910.1001, Chapter 17

l. As requested during reference (a), the following information/
comments are provided.

a. Reference (b) identifies certain groups of Base Maintenance
personnel by trade that work in areas known to contain concentrations
of asbestos fibers. Reference (b) further suggests that currently
used safety practices and equipment may not be protecting employees
from the safety and health hazards associated with asbestos fibers
exposure.

b. Reference (c) establishes permissible exposures to airborne
concentrations of asbestos fibers and perscribes methods by which
asbestos fibers are to be controlled. Employees may not be exposed
to more than two asbestos fibers longer than 5 micrometers per cubic
centimeters of air using the 8-hour time-weighted average. Exposures
in excess of the permissible exposure limit established by reference
(¢) would be in violation of federal law and is cause for great
concern. All determinations of airborne concentrations of asbestos
fibers are to be made by the membrane filter method at 400-450 X
(magnification) (4 millimeter objective) with phase contract
illumination. Work site sampling and asbestos fiber counting services
can be obtained by contacting the Preventive Medicine Unit, Naval
Hospital.

2. Recommendation. That the Base Maintenance Officer consult the
Base Industrial Hygienist and arrange for a comprehensive survey/
review of the procedures currently utilized by Base Maintenance in
asbestos work operations to determine compliance/non-compliance with
requirements set forth in reference (c). Enclosure (1) is submitted
for information and review in support of the above recommendation.
If additional information is desired, please advise.

4 G~

ANDREWS

Copy to:
BMaintO
AC/S, Manpower
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Chapter XVIl—Occupational Safety and
<NQTE: Conversion factors—
mppct x 35.3=million particles per cubic meter

. =particies per c.C.

«Milions of particles per cubic foot of air, based on im-

i 4 phger samples counted by light-field technics.

¥ hepefeanugeolerymllmesmcainmeiormlaisme
Mdetermdtmmaiv-bomesampns.cmeptmmou
mhmmmmmnmww»

'Bommwnwpuoentmlormmﬁon
- of this limit are to be ined from the jon passing a
sze. with the ing isti

* Containing < 1% quartz: if 1% quartz, use quartz
limit. - :

Aerodynamic diameter (unit Percent passing
density sphere) selector
2 90
25 75
35 50
5.0 25
0

2 "mmmmmm.m«wmemm»

AEC i t. The of coal dust is deter-
n-ndmaMHE:mﬁgmaeovrespondngwmalolz.l
-Mg/M? in the table for coal dust is 4.5 Mg/M >

(Secretary of Labor’s Order No. 8-76 (41
- CFR Part 25059); 29 CFR Part 1911)

$ {39 FR 23502, June 27, 1974. Redesignated
" . and amended at 40 FR 23073, May 28, 1975;
42 FR 22525, May 3, 1977; 43 FR 2600, Jan.

17, 1978; 43 FR 5963, Feb. 10, 1978; 43 FR
.13563, Mar. 31, 1978; 43 FR 19624, May 5,
1978; 43 FR 27394, June 23, 1978; 43 FR
45809, Oct. 3, 1978; 43 FR 53007, Nov. 14,

. 1978; 43 FR 57602, Dec. 8, 19781

'gll9l().1001 Asbestos.
~. (a) Definitions. For the purpose of
*this section, (1) “Asbestos” includes
chrysotile, amosite, crocidolite, tremo-
lite, anthophyllite, and actinolite.

(2) “Asbestos fibers” means asbestos
fibers longer than 5 micrometers.

_(b) Permissible exposure to airborne
concentrations of asbestos fibers—(1)
Standard effective July 7, 1972. The 8-
pour time-weighted average airborne
concentrations of asbestos fibers to
which any employee may be exposed
shall not exceed five fibers, longer
than 5 micrometers, per cubic centi-
meter of air, as determined by the
method prescribed in paragraph (e) of
this section.

(2) Standard éffective July 1, 1976.

The 8-hour time-weighted average air-
- borne concentrations of asbestos fibers
to which any employee may be eX-
posed shall not exceed two fibers,
longer than 5 micrometers, per cubic

Health Administration § 1910.1001
centimeter of air, as determined by
the method -prescribed in paragraph
(e) of this section.

(3) Ceiling concentration. No em-
ployee shall be exposed at any time to
airborne concentrations of asbestos
fibers in excess of 10 fibers, longer
than 5 micrometers, per cubic centi-
meter of air, as determined by the
method prescribed in paragraph (e) of
this section.

(¢) Methods of compliance—(1) Engi-
neering methods. (i) Engineering con-
trols. Engineering controls, such as,
but not limited to, isolation, enclosure,

. exhaust ventilation, and dust collec-

tion, shall be used to meet the expo-
sure limits prescribed in paragraph (b)
of this section. .

(ii) Local exhaust ventilation. (a)
Local exhaust ventilation and dust col-
lection systems shall be designed, con-
structed, installed, and maintained in
accordance with the American Nation-
al Standard Fundamentals Governing
the Design and Operation of Local Ex-
haust Systems, ANSI Z9.2-1971, which
is incorporated by reference herein.

(b) See § 1910.6 concerning the avail-
ability of ANSI 79.2-1971, and the
maintenance of a historic file in con-
nection therewith. The address of the
American National Standards Insti-
tute is given in § 1910.100.

(iii) Particular tools. All hand-oper-
ated and power-operated tools which
may produce or release asbestos fibers

in excess of the exposure limits pre-
scribed in paragraph (b) of this sec-
tion, such as, but not limited to, saws,
scorers, abrasive wheels, and drills,
shall be provided with local exhaust
ventilation systems in accordance with
subdivision (ii) of this subparagraph.

(2) Work practices—(i) Wet methods.
Insofar as practicable, asbestos shall
be handled, mixed, applied, removed,
cut, scored, or otherwise worked in a
wet state sufficient to prevent the
emission of airborne fibers in excess of
the exposure limits prescribed in para-
graph.-(b) of this section, unless the
usefulness of the product would be di-
minished thereby. ;

(ii) Particular products and oper-
ations. No asbestos cement, mortar,
.coating, grout, plaster, or similar ma-
terial containing asbestos shall be re-
moved from bags, cartons, or other
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§ 1910.1001

containers in which they are shipped,
without being either wetted, or en-
closed, or ventilated so as to prevent
effectively the release of airborne as-
bestos fibers in excess of the limits
prescribed in paragraph (b) of this sec-
tion.

(iii) Spraying, demolition, or remov-
al. Employees engaged in the spraying
of asbestos, the removal, or demolition
of pipes, structures, or equipment cov-
ered or insulated with asbestos, and in
the removal or demolition of asbestos
insulation or coverings shall be pro-
vided with respiratory equipment in
accordance with paragraph (d)(2)(iii)
of this section and with special cloth-
ing in accordance with paragraph

-(d)(3) of this section.

(d) Personal protective equipmeni—
(1) Compliance with the exposure
limits prescribed by paragraph (b) of
this section may not be achieved by
the use of respirators or shift rotation
of employees, except:

(i) During the time period necessary
to install the engineering controls and
to institute the work practices re-
quired by paragraph (c) of this sec-
tion; ;

(ii) In work situations in which the
methods prescribed in paragraph (c)
of this section are either technically
not feasible or feasible to an extent in-
sufficient to reduce the airborne con-
centrations of asbestos fibers below
the limits prescribed by paragraph (b)
of this section; or

(iii) In emergencies.

(iv) Where both respirators and per-
sonnel rotation are allowed by para-
graphs (d)(1) (i), (ii), or (iii) of this sec-
tion, and both are practicable, person-
nel rotation shall be preferred  and
used.

(2) Where a respirator is permitted
by paragraph (d)(1) of this section, it
shall be selected from among those ap-
proved by the Bureau of Mines, De-
partment of the Interior, or the Na-
tional Institute for Occupational
Safety and Health, Department of
Health, Education, and Welfare, under
the provisions of 30 CFR Part 11 (37
F.R. 6244, Mar. 25, 1972), and shall be
used in accordance with subdivisions
(i), (ii), (iii), and (iv) of this subpara-
graph.

Title 29—Labor

(i) Air purifving respirators. A reus-
able or single use air purifying respira-
tor, or a respirator described in para-
graphs (d)(2) (ii) or (iii) of this section,
shall be used to reduce the concentra-
tions of airborne asbestos fibers in the
respirator below the exposure limits
prescribed in paragraph (b) of this sec-
tion, when the ceiling or the 8-hour
time-weighted average airborne con-
centrations of asbestos fibers are rea-
sonably expected to exceed no more
than 10 times those limits.

(ii) Powered air purifying respira-
tors. A full facepiece powered air puri-
fying respirator, or a powered air puri-
fying respirator, or a respirator de-
scribed in paragraph (d)(2)Xiii) of this
section, shall be used to reduce the
concentrations of airborne asbestos
fibers in the respirator below the ex-
posure limits prescribed in paragraph
(b) of this section, when the ceiling or
the 8-hour time-weighted average con-
centrations of asbestos fibers are rea-
sonably expected to exceed 10 times,
but not 100 times, those limits."

(iii) Type “C” supplied-air respira-
tors, continuous Jflow or pressure-
demand class. A type “C” continuous
flow or pressure-demand, supplied-air
respirator shall be used to reduce the
concentrations of airborne asbestos
fibers in the respirator below the ex-
posure limits prescribed in paragraph
(b) of this section, when the ceiling or
the 8-hour time-weighted average air-
borne concentrations of asbestos fibers
are reasonably expected to exceed 100
times those limits.

(iv) Establishment of a respirator
program. (a) The employer shall es-
tablish a respirator program in accord-
ance ‘with the requirements of the
American National Standards Prac-
tices for Respiratoery Protection, ANSI
Z88.2-1969, which is incorporated by
reference herein.

(b) See § 1910.6 concerning the avail-
ability of ANSI Z88.2-1969 and the
maintenance of a historic file in con-
nection therewith. The address of the
American National Standards Insti-
tute is given in § 1910.100.

(c) No employee shall be assigned to
tasks requiring the use of respirators
if, based upon his most recent exami-
nation, an examining physician deter-
mines that the employee will be

638







A — S — 1 o o O A P o e g e S

Chapter XVIl—Occupational Safety and Health Administration

unable to function normally wearing a
respirator, or that the safety or health
of the employee or other employees
will be impaired by his use of a respi-
rator. Such employee shall be rotated
to another job or given the opportuni-

ty to transfer to a different position-

whose duties he is able to perform
with the same employer, in the same
geographical area and with the same
seniority, status, and rate of pay he
had just prior to such transfer, if such
a different position is available. -

(3) Special clothing: The employer
shall provide, and require the use of,
special clothing, such as coveralls or
similar whole body clothing, head co-
verings, gloves, and foot coverings for
any employee exposed to airborne con-
centrations of asbestos fibers, which
exceed the ceiling level prescribed in
paragraph (b) of this section.

(4) Change rooms: (i) At any fixed
place of employment exposed to air-
borne concentrations of asbestos fibers
in excess of the exposure limits pre-
scribed in paragraph (b) of this sec-
tion, the employer shall provide
change rooms for employees working
regularly at the place.

(ii) Clothes lockers: The employer
shall provide two separate lockers or
containers for each employee, SO sepa-
rated or isolated as to prevent con-
tamination of the employee’s street
clothes from his work clothes.

(iii) Laundering: (¢) Laundering of
asbestos contaminated clothing shall
be done so as to prevent the release of
air-borne asbestos fibers in excess of
the exposure limits prescribed in para-
graph (b) of this section.

(b) Any employer who gives asbes-
tos-contaminated clothing to another
person for laundering shall inform
such person of the requirement in
paragraph (d)(4)(iiiXa) of this section
to effectively prevent the release of
airborne asbestos fibers in excess of
the exposure limits prescribed in para-
graph (b) of this section.

(¢) Contaminated clothing shall be
transported in sealed impermeable
bags, or other closed, impermeable
containers, and labeled in accordance
with paragraph (g) of this section.

(e) Method of measurement. All de-
terminations of airborne concentra-
tions of asbestos fibers shall be made

§ 1910.1001

by the membrane filter method at
400-450 X (magnification) (4 millime-
ter objective) with phase contrast illu-
mination. {

(f) Monitoring—(1) Initial determi-
nations. Within 6 months of the publi-
cation of this section, every employer
shall cause every place of employment
where asbestos fibers are released to
be monitored in such a way as to de-
termine whether every employee’s ex-
posure to asbestos fibers is below the
limits prescribed in paragraph (b) of
this section. If the limits are exceeded,
the employer shall immediately under-
take a compliance program in accord-
ance with paragraph (c) of this sec-
tion.

(2) Personal monitoring—(i) Sam-
ples shall be collected from within the
breathing zone of the employees, on
membrane filters of 0.8 micrometer
porosity mounted in an open-face
filter holder. Samples shall be taken
for the determination of the 8-hour
time-weighted average airborne con-
centrations and of the ceiling concen-
trations of asbestos fibers.

(ii) Sampling frequency and pat-
terns. After the initial determinations
required by paragraph (f)(1) of this
section, samples shall be of such fre-
quency and pattern as to represent
with reasonable accuracy the levels of
exposure of employees. In no case
shall the sampling be done at intervals
greater than 6 months for employees
whose exposure to asbestos may rea-
sonably be foreseen to exceed the
limits prescribed by paragraph (b) of
this section.

(3) Environmental monitoring—()
Samples shall be collected from areas
of a work environment which are rep-
resentative of the airborne concentra-
tions of asbestos fibers which may
reach the breathing zone of employ-
ees. Samples shall be collected on a
membrane filter of 0.8 micrometer po-
rosity mounted in an open-face filter
holder. Samples shall be taken for the
determination of the 8-hour time-
weighted average airborne concentra-
tions and of the ceiling concentrations
of asbestos fibers.

(ii) Sampling frequency and pat-
terns. After the initial determinations
required by paragraph (f)(1) of this
section, samples shall be of such fre-
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quency and pattern as to represent
with reasonable accuracy the levels of
€xposure of the employees. In no case
shall sampling be at intervals greater
than 6 months for employees whose
€Xposures to asbestos may reasonably
be foreseen to exceed the exposure
limits prescribed in paragraph (b) of
this section. :

(4) Employee observation of moni-
toring. Affected employees, or their
representatives, shall be given a rea-
sonable opportunity to observe any
monitoring required by this paragraph
and shall have access to the records
thereof.

(8) Caution signs and labels. (1)
Caution signs. () Posting. Caution
signs shall be provided and displayed
at each location where airborne con-
centrations of asbestos fibers may be
in excess of the exposure limits pre-
scribed in paragraph (b) of this sec-
tion. Signs shall be posted at such a
distance from such a location so that
an employee may read the signs and
take necessary protective steps before
entering the area marked by the signs.
Signs shall be posted at all approaches
to areas containing excessive concen-
trations of airborne asbestos fibers.

(ii) Sign specifications. The warning
signs required by paragraph (8)(1)()
of this section shall conform to the
requirements of 20" x 14 vertical
format signs specified in
§ 1910.145(d)(4), and to this subdivi-
sion. The signs shall display the fol-
lowing legend in the lower pPanel, with
letter sizes and styles of a visibility at
least equal to that specified in this
subdivision.

Legend Notation
Asb 1" Sans Serif, Gothic or
Block.
Dustazand....... .0 o %" Sans Serif, Gothic
or Block.
Avoid Breathing Dust.......uu.......... Y™ Gothic.
Wear Assigned Protective %" Gothic.

Equipment.

Do Not Remain In Area Uniess ¥ Gothic.
Your Work Requires It.

Breathing Asbestos Dust May Be 14 point Gothic,
Hazardous To Your Health.

Spacing between lines shall be at least
equal to the height of the upper of
any two lines.

(2) Caution labels—(i) Labeling. Cau-
tion labels shall be affixed to all raw
materials, mixtures, scrap, waste,
debris, and other products containing

Title 29—Laber

asbestos fibers, or to their container:
except that no label is required wherr
asbestos fibers have been modified by
a2 bonding agent, coating, binder, or
other material so that during any rea
sonably foreseeable use, handling.
storage, disposal, processing, or trans
portation, no airborne concentrations
of asbestos fibers in excess of the ex.
bosure limits prescribed in paragraph
(b) of this section will be released.

(ii) Label specifications. The caution
labels required by paragraph (g)(2)xi)
of this section shall be printed in let-
ters of sufficient size and contrast as

to be readily visible and legible. The :

label shall state:
CavTioN
Contains Asbestos Fibers
Avoid Creating Dust

Breathing Asbestos Dust May Cause Serious
Bodily Harm

(h) Housekeeping—(1) Cleaning. All
external surfaces in any place of em-
ployment shall be maintained free of
accumulations of asbestos fibers if,
with their dispersion, there would be
an excessive concentration.

(2) Waste disposal. Asbestos waste,
scrap, debris, bags, containers, equip-
ment, and asbestos-contaminated
clothing, consigned for disposal, which
may produce in any reasonably fore-
seeable use, handling, storage, process-
ing, disposal, or transportation air-
borne concentrations of asbestos fibers
in excess of the exposure limits pre-
scribed in paragraph (b) of this section
shall be collected and disposed of in
sealed impermeable bags, or other
closed, impermeable containers.

(i) Recordkeeping—(1) Ezxposure rec-
ords. Every employer shall maintain
records of any personal or environ-
mental monitoring required by this
section. Records shall be maintained
for a period of at least 20 years and
shall be made available upon request
to the Assistant Secretary of Labor for
Occupational Safety and Health, the
Director of the National Institute for
Occupational Safety and Health, and
to authorized representatives of
either.

(2) Access. Employee exposure rec-
ords required by this paragraph shall
be provided upon request to employ-
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ees, designated representatives, and
the Assistant Secretary in accordance
with 29 CFR 1910.20 (a)-(e) and (g)-
. 3

(3) Employee notification. Any em-
ployee found to have been exposed at
any time to airborne concentrations of
asbestos fibers in excess of the limits
prescribed in paragraph (b) of this sec-
tion shall be notified in writing of the
exposure as soon as practicable but
not later than 5 days of the finding.
The employee shall also be timely no-
tified of the corrective action being
taken.

(j) Medical examinations—(1) Gen-
eral. The employer shall provide or
make available at his cost, medical ex-
aminations relative to exposure to as-
bestos required by this paragraph.

(2) Preplacement. The employer
shall provide or make available to
each of his employees, within 30 calen-
dar days following his first employ-
ment in an occupation exposed to air-
borne concentrations of asbestos
fibers, a comprehensive medical exam-
ination, which shall include, as a mini-
mum, a chest roentgenogram (posteri-
or-anterior 14 X 17 inches), a history
to elicit symptomatology of respira-
tory disease, and pulmonary function
tests to include forced vital capacity
(FVC) and forced expiratory volume
at 1 second (FEV.0).

(3) Annual examinations. On or
before January 31, 1973, and at least
annually thereafter, every employer
shall provide, or make available, com-
prehensive medical examinations to

each of his employees engaged in occu- .

pations exposed to airborne concentra-
tions of asbestos fibers. Such annual
examination shall include, as a mini-
mum, a chest roentgenogram (posteri-
or-anterior 14 X 17 inches), a history
to elicit symptomatology of respira-
tory disease, and pulmonary function
tests to include forced vital capacity
(FVC) and forced expiratory volume
at 1 second (FEV,.,.). ) 2

(4) Termination of employment. The
employer shall provide, or make avail-
able, within 30 calendar days before or
after the termination of employment
of any employee engaged in an occu-
pation exposed to airborne concentra-
tions of asbestos fibers, a comprehen-
sive medical examination which shall

§ 1910.1001

include, as a minimum, a chest roent-
genogram (posterior-anterior 14 X 17
inches), a history to elicit symptoma-
tology of respiratory disease, and pul-
monary function tests to include
forced vital capacity (FVC) and forced
expiratory volume at 1 second
(FEV.0).

(5) Recent examinations. No medical
examination is required of any em-
ployee, if adequate records show that
the employee has been examined in
accordance with this paragraph within
the past 1-year period.

(6) Medical rtecords—(i) Mainte-
nance. Employers of employees exam-
ined pursuant to this paragraph shall
cause to be maintained complete and
accurate records of all such medical
examinations. Records shall be re-
tained by employers for at least 20
years.

(ii) Access. Records of the medical
examinations required by this para-
graph shall be provided upon request
to employees, designated representa-
tives, and the Assistant Secretary in
accordance with 29 CFR 1910.20 (a)-
(e) and (g)-(i). These records shall also
be provided upon the request to the
Director of NIOSH. Any physician
who eonducts a medical examination
required by this paragraph shall fur-
nish to the employer of the examined
employee all the information specifi-
cally required by this paragraph, and
any other medical information related
to occupational exposure to asbestos
fibers.

(Secs. 6(b), 8(c) and 8(g) (84 Stat. 1593, 1599,
1600: 29 U.S.C. 655, 657), the Secretary of
Labor’s Order .8-76 (41 FR 25059) and 29
CFR Part 1911, Ch. XVII of Title 29)

[39 FR 23502, June 27, 1974. Redesignated
at 40 FR 27073, May 28, 1975, and amended
at 41 FR 11505, Mar. 19, 1976; 45 FR 35281,
May 23, 1980] Y

ErrFecTivEe DaTE NoTeE: At 45 FR 35281,
May 23, 1980, paragraphs (i)(2) and (j)(6)ii)
of §1910.1001 were revised, effective August
21, 1980. For the convenience of the user,
the superseded text appears below.

§1910.1001 Asbestos.

* * 5 - L -

(i) L L
(2) Emplovee access. Every employee and
former employee shall have reasonable
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§ 1910.1002

access to any record required.to be main-
tained by paragraph (iX1) of this section,
which indicates the employee’s own expo-
sure to asbestos fibers.

- * - i -

(j)--o
(6) ===

(ii) Access. The contents of the records of
the medical examinations required by this
paragraph shall be made available, for in-
spection and copying, to the Assistant Sec-
retary of Labor for Occupational Safety and
Health, the Director of NIOSH, to author-
ized physicians and medical consultants of
either of them, and, upon the request of an
employee or former employee, to his physi-
cian. Any physician who conducts a medical
examination required by this paragraph
shall furnish to the employer of the exam-
ined employee all the information specifi-
cally required by this paragraph, and any
other medical information related to occu-
pational exposure to asbestos fibers.
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UNITED STATES MARINE CORPS
Base Maintenance Division
Marine Corps Base
Camp Lejeune, North Carolina 28542 IN REPLY REFER TO
MAIN/KMD/kmd

12530
6 February 1984

From: Director, Maintenance and Repair Branch
To: Civilian Personnel Officer (Attn: Classification Section)
Via: (1) Base Maintenance Officer _%5

Subj: Environmental Differential Pay
Ref: (a) BO 12532.1p

1. In accordance with the reference, it is requested that the Plumbing and
Pipefitting Shops be added to the reference to receive differential pay (8%)
for the duties described:

Asbestos Work: Employees are required to work in areas where there is a
high concentration of asbestos fibers. These airborne fibers may expose
employees to potential illness or injury due to protective devices and safety
measures not capable of completely eliminating personal illness/injury.
Employees are exposed to asbestos fiber dust which is created by removing
asbestos insulation on boilers, steam lines, water lines, steam tunnels and
pits throughout Marine Corps Base and MCAS(H), New River. Employees required
to perform these duties are Plumbers WG-9, Plumber Worker WG-7, Plumber Helper

. WG-5, Pipefitter WG-10, Pipefitter Worker WG-8 and Pipefitter Helper WG-5.

2. Responsible supervisors authorized to approve payment will be Pipefitter
General Foreman WS-12, Pipefitter Foreman WS-10, Plumber Foreman WS-9 and WS-8.

/{W‘

R. E. AVANT
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Civilian Personnel Officer

Commanding Officer, Base Materiel Battalion

Request for additional pay; review of

2ag €0, BMB 1tr CP/AM/In over 12532 dtd & March 1973
b) FPM Supplement 532-1

1. As requested by reference (a) the warking conditions in the Cold Storage
area, Building 1300 were reviewed on 12 March 1973 by members of the Wage
and Classification staff and supervisory personmel of the Subsistence Branch,

2+ Reference (b) provides for the payment of envirommental differentials for
certain categories of sure to hazards, physieal hardships, and working
conditions of an severe nature, No authorized category of
exposure as defined in reference (b) covers the type of working condition

or hazards present at Building 1300, While seme degree of hazard is

involved, dictating the use of hard hats, it 4is not believed to be of an
unusually severe nature,

3. Accardingly addddanal pey is not authorized,

A, I, PAGE

X
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HEADQUARTERS Vb
Base Materiel Battalion
Marine Corps Base
Camp Lejeune, North Carolina 28542
CP/MM/In
12532
8 March 1973

From: Commanding Officer
To: Commanding General, Marine Corps Base, Camp Lejeune, North
Carolina 28542 (Attn: Civilian Personnel Officer)

Subj: Additional pay assignment; request for

Ref: (a) BO 12532.1A

1. In accordance with reference (a), it is requested that the duties of
employees working in the Subsistence Branch, Cold Storage Area, be
evaluated to determine if they rate additional pay for hazardous working
conditions. Employees have been issued hardhats due to structural cracks
in the passageway and adjoining freeze lockers. Employees are presently
drawing additional pay for working in the Cold Storage Area.







: be mintﬂmd ge:ux;!ih!
p‘y requn!tod in basie

Copy to:
DirGommAct
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’ OFFICE OF THE BASE SUPPLY OFFICER
Marine Corps Base
Camp Lejeune, North Carolina 28542
8B/REJ/nmc
7000
4 Nov 1966

From: Base Supply Officer
Tao? Industrial Relations Officer

Subj: Additional pay for refrigeration work, request for
Ref: (2) BO 12531.5F and Ch 1

1. Additional pay is requested for Mr. Roscoe MILLS, Jr., Payroll
Number 01390, retroactive to 25 October 1966. Mr. MILLS is em-
ployed in the Commissary Division of the Base Supply Department.

2. This employee is working within a 62-foot walk-in milk reefer,

temperature range from +36 to +40 degrees Fahrenheit, for an average
~ of seven (7) hours daily. He is responsible for proper storage of mer-
‘ chandise, consisting of an average of 600 6-pak cartons of milk and

12 items of by-products daily within this cooler. Additionally, he is

required to manually merchandise 6-pak milk on two converyors in

order to meet customer requirements. He is also required to stock

various by-products within the twenty-foot Air Screen Display Cooler.

3. As indicated by reference (a), this additional pay will be 4 percent
or .13 per hour, for actual hours of work under the above conditions.
Funds are available within the present authorization.

Copy to:
DirCommAct

XCRD ) ; XERO XERO (-
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COMMISSARY DIVISION
ASSISTANT CHIEF OF STAFF, SUPPLY SERVICES AR
Marine Corps Base R /a’»’-; 3I/
Camp Lejeune, North Carolina 28542 Pl

21B/JIL/gbg
IR
3 Aug 1972

From: Commissary Officer
Tos: Asgistant Chief ef_ Staff, Supply Services

Subj: Environmental Differential for work in refrigerated areas -

Ref: (a) First Endorsement on Civilian Personnel Officer's ltr,
49/WRM/smb over 12532/2 of 10 July 1972

1. A review of the work performed by Commigsary Division employees
in refrigerated areas was made on 25, 26 and 30 May 1972.

2. As a result of this review, employees originally receiving three
hours cold pay per day will now receive eight hours per day with the
exception of Mr. Freeman LISANE, a groceryman at the MCAS (H) Store.

. a, Mr. LISANE assists Mr., CLAYTON in the storage of merchandise
in walk-in freeze reefers and stocks special items needed after
Mr. CLAYTON secures at 1530. For this reason, he does not spend the
time in the reefer that other employees do and his cold pay has been
retained at three hours per day.

b. The cold pay which Mr. Andrew ELMORE was receiving for his
work in the milk storage reefer has been discontinued as discussed in
reference (a).

Very respectfully,

C. SMITH

py to:
ivilian Persommnel Officer
Civilian Payroll
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OPTIONAL FORM NO. 10 0106 600 0600
5010-104

UNITED STATES GOVERNMENT

- Memorandum

8B/AB/1p
7000
TO : Industrial Relations Officer DATE!: FEB 17 1967

~
120

.FROM :  Assistant Base Supply Officer

SUBJECT:  Additional Pay for Refrigeration Work, request for

Ref: (a2) BSupO ltr 8B/REJ/nmc 7000 of 4 Nov 12566
(b) First End 1C/WRM/eaw 12531/8 of 16 Nov 1966 on
‘BSupO ltr 8B/REJ/nmc 7000 of 4 Nov 1966

Enel: (1) Blueprint of Cooler-Air Curtain Display Cases

1. Reference (a) requested additional pay for work in a refrigeration
plant for Mr. Roscoe MILLS, Junior, Payroll Number 01390, retroactive
to 25 October 1966. It also stated that this employee was working in
2 reefer with a temperature range of 436 to +40 degrees Fahrenheit for
approximately seven hours a day. Reference (b) stated that this ad-
ditional pay could not be authorized citing NCPI 531, enclosure (2),
part 2, which states, in part, that temperatures are generally main-
tained at or below freezing to warrant additional pay for refrigeration
plant work.

2. A subsequent investigation has been conducted, and it has been
determined by the installation of a thermometer in the blower area,
illustrated in enclosure (1), that the temperature ranges from 428 to

30 degrees. This employee is engaged in merchandising milk within a
F2-To8r Walk-in reefer with a temperature range of +28 to +36 degrees

Fahrenheit. Approximately 80 per cent of his working day is spent in
the area located below the blower. The remainder of Mr. MILLS' working
day is spent stocking various by-product items within the 20-foot air
screen display cooler and malntalning his area of responsibility in
proper sanitary condition.

3. 1In view of the most recent findings, it is requested that ad-
ditional pay for work in a refrigeration plant be authorized for Mr.
MILLS retroactive to 25 October 1966. Funds are available within the
present authorization.

. R. WUTHRICH

Copy to:
DirCommAct
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Subj: REQUEST FOR PAYMENT OF ENVIRONMENTAL DIFFERENTIAL PAY

9. Basic pay for the School Maintenance Mechanic is
administratively determined. Therefore, payment for this exposure
should be determined in the same manner.

10. For further assistance you may contact Margaret E. Brown,
Classification Branch, extension 1532.

BOB' CLARK

Copy To:
 Civ Payroll
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. . INSTRUCTIONS :
"bl"ARTr Vo Ta be completed by the individual having first hand knowledge of the hazasd, physical hardship, and/or
condition of an unusual nature. This is normally the first-level supenvisor,

To be corapleted by the organization commander or chicl. J{ approval is recommended, forward to

Civilian Personnel. CPO wiil forward o Safety and/or Industrial Hygicnist,as required, for analysis.
PARTIIT To be completed by Safety Office.

PART IV - To be compleied by Industrial Hygiznist.

PARTIT

Glenn Brown
* Badge #23598

D Initial Request for Review Dchucst for Reconsideration

Part | R REQUEST FOR EDP EVALUATION

1. Request the jollowing siluation be reviewed for EDP:  Dirty Work

3. Deseription of Work Situation: Upon inspection it was determined that a section of sewer

pipe _had .ruptured and sewer and grease had been going under the kitchen area crawl
space under the building for weeks. The pipe had to be cut and re-routed under the
building to the outside. The sewer under the building where the work had to be done
was from 6 inches to 18 inches deep and workers had to work in the sewer. The smell
would take your breathe and cockroaches were in the millions everywhere. It was the
worst condition I have ever seen. (Picture enclosed) '

b. Adctions Taken to Reduce o Practically Eliminate Condition:

“The previous cdndltlon has been repaired, but due to the old plumbing pipes under
the bu11d1ng, I cannot guarantee that other sections of the old sewer lines will not
rupture.

c. - Rccommended (.alr.
Dirty Work o

2 Position(s) Affccted (olficial lillc.ig{:(:s, grade, U X! 7;/56':! nat)

C' LDJ /MMM@MM //Z/wér 7// 2

e d

ENCLOSURE ()







I""'D C-'m, i ny o ¢ -4~ y - :
r‘ a _rJ LE‘I‘ELMB: NC TEL Mo .915-451-1878 Mar 23,92 11:32 No.002 P.G2
PactIE DIRECTOR RECOMMENDATION
shtuation outlincd in Pag 1 has been thocoughly revicwed and approval is
Dircctor [:] Recommen led [ ] NotRecommended
- Signature
Dircctor’s Comments:
Part.IIT ; SAFETY OFFICE REVIEW
[JConcur (C_] Nonconcur Comments:
Name, Qrganization, Title Signaturc
Part TN INDUSTRIAL HYGIENE OFFICE REVIEW
(1 Concur [_] Nonconcur Comments:
|
. Name, Organization, Title Signature
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: INSTRUCTIONS :
To be completed by the individual having first hand knowledge of the hazard, physical hardshin, and/or

“PARTT -
: candition of an unusuxl asture. This is normally the fisst-level supervisor.
PARTI - To be completed by the organization commander or chicf. I approval is recommended, forward to
Civilian Personnel. CPO wil lorward (o Safety and/or Indusirial Hygienisi, as required, for analysis.
PARTIIZ - To be completed by Salety Office. :

To be compleied by Industrial Hygiznist,

S

PART IV A, :
. Rer 21 "9 53 jif 97

Jimmy L. Jones

. Badge #14571 L
E: Initial Request for Review [:::]Requcsl for Rcconsidcn.tion
Part - REQUEST FOR EDP EVALUATION

1. Request the following situation be reviewed for EDP:  Dirty Work

b l cxped by (name, organizaution, ppsition l-iuc)
%9227/3. /Z{DNZ

a. Dcseription of Work Situation: Upon inspection it was determined that a section of sewer

pipe had ruptured and sewer and grease had been going under the kitchen area crawl
space under the building for weeks. The piﬁe had to be cut and re-routed under the
building to the outside. The sewer under the building where the work had to be done

- was from 6 inches to-18 inches deep and workers had to work in the sewer. The smell
would take your breatlie and cockroaches were in the millions everywhere. It was the
worst condition I have ever seen. (Pictute enclosed)

b. Adlions Taken to Reduce o Practically Eliminate Condition:
_the previous condition has been repaired, but due to the old plumbing pipes under

the building, I cannot guarantee that other sections of the old sewer lines will not

rupture s e

-um_s it i

€. _-Recommended Calcgo
Dirty Work nd

2, Pusition(s) Affccted (olficial lill??cggg‘:;dc.dlﬂ 1756‘2 rbt)

‘IDate

sty

L MWMM

ENCLOSURE [ )







Camu'Le_i-eune, NC TEL No.915-451-1878 Mar 23,92 11:32 No.002 P.G2
. e Mol Colmnaa UL o

-

BIRECTOR RECOMMENDATION

it IL

ituation outlincd in Pary 1 has been thoroughly revicwed and approval is

Dircclor D Recommended [:] Not Recommended
- Signature
Dircctor’s Comments:
Part.TIT 2 SAFETY OFFICE REVIEW
[JConcur Cj Nonconcur Comments:

Name, Qrganization, Title Signaturc
Part T INDUSTRIAL HYGIENE OFFICE REVIEW
D Concur ] Nonconcur Comments:
|
Signature

. Name, Organization, Title






OVERTIME REPORT

- r ‘ |
MCBCL 7420/1 : 10 07 iy o . | : :

- ~_ ~ NOTE: REQUIRED FIRST HONDAY.POLLOWING PAY PERIOD APPROVED WORK IS PBRPORHBDI

: DATE OF REQUEST
gﬁ?m‘ %ﬁg1EEE%TEc@¥E¥DQ¥“§t§9¥¥né0mptrolle: (Attn: Civilian Payroll) : 04/01-92

via:  CIVILIAN PERSONNEL DIVISION

(1) Purpose for overtime.

s . : Type Work :
. : No. . -Overtime : ;
‘ . g : i : be performed during nor
: Dpate(s) : Hours : Compensatory Time : (2) Reason yprg cannot - e et
é; Employee Name . Worked : worked : Holid? Time : working hours if other than
c ¢ 2 . e : : :
® 13317 - 23598 S 5Mar 92 ; 5 3 HAZARDOUS PAY : These employees worked at Brewster Middle School
— . 6 Mar 92° ¢ | 6 : ¢ in unsanitary conditions repairing damage pipes
- : : s ! in the cafeteria. This require them to work outside
: : : : : of their assigned positions. .
Q H s : i
s R 3317 - 14571 26 Marsd2 .58 * SAME AS ABOVE " L% x
:‘-1' E 7 Mar 92 : 8 : " 1] n " n
5- : 8 Mar 92 .;; 8 ; ] " " " n
- : : :
w g’ £ :
& R 3317 - 18979 :5Mar 92 : 6 : SAME AS ABOVE > 3 .
o 56 Mar 92 E 2 : n ‘II " n 1"
" $7Mar 92 § 8 y g .
:8 Mar 92 ; 8 1] ] 1] "

H M " "
3 $

: .

- .

a

Approving dfricial (éee EQ‘7426

25 Lot ih uthorized to
E. CONRAD SLOAN, SUPERINTENDENT éE:; xé%??i,\‘__,,//jy
: L :

pprove)

i D teizi/)pproval
Efl///’







MEMORANDUM

From: Maintenance Supervisor, CLDS
To: Classification Superintendent, CPD

Via: Superintendent,

Subj: HAZARDOUS DUTY

1, The below 1list
conditions when they
School, Building 825.
Hazardous Duty pay.

CLDS
PAY
of employees worked in extremely "dirty"

had to conduct repairs at Brewster Middle
Therefore, it is requested that they receive

2. The repair work at Brewster consisted of repairing broken sewer
lines and broken grease lines. The material from these broken
lines had flooded the crawl space below the main building. In
addition, the work space was coach roach infested.

3. The following information is provided:

Tommy J. Jacobs

MAR 92

MAR 92

MAR 92

MAR 92

Jimmy L. Jones

92

MAR 92

MAR 92

Glenn Brown

MAR 92

OO |IN |0y |0 N oy |0
N OV |O | [NV [0 |0 N[O

MAR

At S 1ol






8 Nov 88

Prom: Civilian Perscnnel Director, Marinme Corps Base, Cawp Lejsune

To: Motor Tranmsport Officer, Marine Corps Base, Camp Lejeune

via: lt;iltnut Chief of Staff, h‘ytlt&el. litiac Corps Base, Camp
Lejeune

Subj: HAZARD/ENVIRONMENTAL PAY

Ref: (a) Your reguest 12000, BNT, liflllll
(b) FPM Supplement 532-1, Appendix J ‘

X loto:onet {a) reguested an ou-l&t.;t!vtul of certain working
conditions/situations to determine tl ‘employees might be cnt&tlod to
onviranncntul ﬂiltcrential pay.

2, Oon 31 OthInt 1988, members of my classification staff vtnit'd the
Motor Transport area. Interviews were gonducted with the 0IC, Major
Anzaldua and the General Foreman, Mr. Carter. A tour of the work site
was also conducted. The purpcse of the on-site visit was to determine
the nature of the exposure, the degree to which the employee is

- exposed, the periocd of time during which the exposure might exist, and

the dnoto. to which contrcol may be exercised over the physical
hardship, hazard or working condition of an unusually severe nature.
The below is the result of that visit and the review conducted in
light of reference (b) which cutlines the criteria for the payment of
environmental differentials for exposure to various degrees of
hazards, physical hastuh!pc, and ucrt&ag condittanc of an uuu.unlly
severe nature.

a. gs%altggxi Worker - This cnpl.y'o works inm a battery room that
48 consi a storage area, He is involved with storing
batteries, replacing caps that are missing, emptying battery acids
into a hazardous waste container if batteries are found cracked, and
banding and preparing batteries for pickup by the contractor. The
employee's job description has the following resark under Haza
*"This position requires the use of protective clothing while w
in the Battery Room." The key to awarding this type of environmental
differential pay is "exposure®. It is not considered that mere entry
into the battery room O::*l .qpqu- the employee to any type of hazard.
When actually handling ries, proper utilization of protective
clothing indicated in the job*lllcrtpttnn and by safety regulations

when handliang hazardous waste is considered to practically eliminate

any hazard to the employee, For these reasons, it is considered that
the work situation described in reference (a) would not meet the
criteria established in reference (b) for pay-aat of envircnmental
differential. ( :
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Suybj: HAZARD/ENVIRONMENTAL PAY
-b. Ncbile

are mﬁeiulrwm m ut bag system om uncln. Management
states *"this alr bag system is considered hazardous while working onm
it.* On the senufacturer’s label the following statement is made
*Undaseged unit is non-hazardous®. This indicates Lif the Alr Bag
Hodule Asseably is properly packaged and handled the hasard is
practically elivinated and would not meet the muru fexr payment of
environsental differential,

aic sotive Workers - The work situation

, > : exp 3 T guid £ilth" or other
Mﬂinorend tmmm:snum sade on the
subject vehicle wh 3 locaded with this debris, m {b) states

that paysment of mtmm ditferential is ized when
ng work which subjects the seployee to soil o My or
MM{M“ ted in ping the duties
: iﬂ' mm‘ip ronsi - m usm ¢f Persomnel
lum (ﬂ) ;scb grading for the uwmu and

ntm “states the following under Working Conditions
" .eas NESt work at this grade is done inside where it is «k-tty and
noisy, and fumes from vehicles are usually preseat. ﬂb autswotive

t frequently stand om hard surfaces for periocds of
re are times when he sust grawl under veh: and make
le on hard, usually damp, surfaces. The sutomotive worker
is omahnuy called upen to perfors repairs ocutside, sometimes in
bad weather. Dirt, dust, and grease are always mnt Vehicle
fluids, such as Nttny acids and hydraulic fluids, may cause burns or
nz;uto the skin, There is frequeat exposure to the mxnw of
cuts, bruises, shocks, burns, and strains.® BSased on the working
conditions outlimed in the OPW standard it is considered that the
working environsent cutlined im reference (a) is comparable to that
addressed in the standard and considered in the job gradiag process;
therefore, the criteria for paymsemt of emvironmental differential
would not be met,

_ d. Auteomotive Mechanizs and Automstive Workers -~ The weork
described here concerns employees Deing saturated with fuel while
changing fuel separator filters in the fuel carrying tanks. Again, as
addressed in paragraph ¢ above, reference (b) specifically states that
- the differential pay is payable only to esployees cceupying positions
. in which exposure has ast been taken ints sonsideratiom in the job
gxnuu pzema. The OPM standard for these jobs has considered in

.;g‘::mu exposure to such scil as dirt, dust, grease,
htm and hydraulic fluids, Per these reuou, the et&toru
tor paymaat 0! mumcunl differential would not !n met, _
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Subj: HAZARD/ENVIRONMENTAL PAY

3. Other working conditions were addressed the visit at your !
work site that were not addressed in reference {(a). In tws of the |
cases a study is novw underway by the Occupational and Preventive
Sedicine Department at Camp Lejeune. Until the study is completed and 1
its findings and recommendations presested it is felt that an advisory
on this work condition would be premature, Therefore, you are
reguested te forward a copy 6f the reports upon their completion : |
whereas at that tiwe a decision will be resdered on the subject of |
environmental differential pay entitlement. The third soncern is the l
use of Paint Thinmer to clean spray paint guns after use and sanding
wuuamw The OP¥ standard for Mobile Equipment ‘
mm that the employse must have the skill to resove, |
res | and replace or repair such damage as, dents, tears, v
! fmem-unnu&n knocking out, nmq £f4lling w
and sanding. The tion iption of recerd int_at g
squipeent by using Brush or m&:e m«. : u e
4is jored es described are a regular |
and recurring part of the

the jo m m into consideration when
grading the positios, Therefore, the Muru for mirmntu
u!lamtiu pay mu m h&m s

office for muum in

Copy te:

Occupational & Preventive
Medicine upatmnt, HAVHOSP

Safety, NCB

Writer: L. Saski, Classification, 1532
Typist: R. Brown, 8 November 1988






CPO/DB/mp
12532/12550
- 15 July 1981

From: Commanding General
To: Assistant Chief of Staff, Logistics

Subj: Additional Pay, request for

Ref: (a) DSSC 1tr LOG/K/MSW/gmk dtd 18 Jun 1981
(b) FPM Supplement 532-1, S-7, Appendix J
(¢) OPM Job Grading Standard for Fuel Distribution System
Operator, WG-5413
(d) CPO 4th End 49/WRM/es 12532/2 dtd 21 Jun 1971 on
CO, BMatBn 1ltr DS-SSB/JOA/jaj 12532 dtd 21 May 1971
(e) FPM Supp 990-2, Book 550, S9 (NOTAL)

1. The request for payment of an environmental differential con-
tained in reference (a) has been reviewed in light of reference
(b). As a result of this review, it is concluded that the work
situation discussed does not meet the criteria for the payment of
an environmental differential. Payment of an environmental
differential for the category "Dirty Work" requires the employee
to be subjected to soil of clothing or body beyond that normally
to be expected in performing the duties of the classification to
. which assigned. The conditions cited in paragraph la of reference

Worker job and are easily related to the duties discussed in

for the same work situation was disapproved on 21 June 1971 by
reference (d).

2. The request for payment of additional pay contained in para-
- graph 1b of reference (a) has been reviewed in light of reference
(e). The work situation discussed does not meet the criteria
established for "Explosive or Incendiary Materials" discussed in
reference (e). Payment for this category may be made only when
employees are working with or in close proximity to "explosive
or incendiary materials which are unstable or highly sensitive."
Duties that meet the definition "includes assembling, loading,
testing, or cleaning explosive ordnance such as fuses, primers,
detonators, auxiliary detonators, cartridges, projectiles, gun
ammunition, and the like." Conducting tests to evaluate the
ballistics properties of explosive materials are also included.

3. For the reasons cited above, the requests. contained in ref-
erence (a) may not be approved.

HOSEA HORNE, JR.
By direction

Copy to:
Acctg Div,

(a) are considered to be a normal part of a Fuel Distribution System

reference (c). A previous request for an environmental differential
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DIRECT SUPPORT STOCK CONTROL
Assistant Chief of Staff, Logistics
Marine Corps Base
Camp Lejeune, North Carolina 28542

PR
v a Wwee
v

LOG-K/MSW/gmk
12532
18 Jun 1981

From: Officer in Charge

To: Commanding General, Marine Corps Base, Camp Lejeune, : .
North Carolina 28542 (Attn: Civilian Personnel Officer) Ac

Via: Assistant Chief of Staff, Logistics,:?i%dzefaw/

Subj: Additional Pay; request for evaluation

Ref: (a) BO 12532.1M

1. The reference has been reviewed and the following positions may warrant
additional pay:

a. Fuel Distribution System Worker, Main Fuel Farm, Shop Stores Branch,
JD #8-73. The position authorized to approve payment will be Fuel Distribu-
tion System Worker Foreman.

(1) The position is located at the Main Fuel Farm in the Industrial
Area. The various tasks performed constantly exposes the incumbent to vapor
and fumes from volatile liquid, noise and vibrations in the pumphouse, pos-
sible fuel spillage, and all weather conditions. Additionally, the incumbent
performs maintenance work involving oiling and greasing pumps and valves, re-
placing filters and gaskets and making emergency repairs to equipment.

b. Supervisory Supply Technician and Supply Clerk (Typing), Ammunition
Branch, PD 9901-6 and 9902-4. The position authorized to approve payment will
be the Warehouse Worker General Foreman.

(1) The two positions are located in an office adjacent to the inven-
tory area where all types of ammunition and explosives are staged on vehicles
pending inventory and inspection prior to release. All field returns enter
the same area for inspection. Ammunition receipts are staged in this area
for identification and location determination prior to being escorted into
the magazine areas. The office is within 75 feet of the staging areas. The
2. Request evaluation and decision.

degree of hazard is low.
D !

M. S. WOO
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21/3E/dh

Y TED T ST
L _ , , 5 June 1963 _
‘SECOND mmm cu Pl\ﬂin; and Huttn; Shop lf.r of 1 Juu 1962 to IRO :

| rrom- hu )hintcnauco Officer { s & ;SR el
To: Iul\m:ﬂnl uhﬂm oﬂuu b o] s hSh e A L et

;1.' l’onntd.d, concurring wlth ﬁx-t cndoru-utt

e It. is eﬁnlidam tmt. the world.ng eomitiom douxd.bed in the basie¢ .. =
correspondence do not subjeet: employees to. soll or dumage to body or clnthing e
bcyond. that nomlly asauhtad with the work of their nepocttve trades.

3. For the ;bwa reason, the request is not approyeds . ‘ A. s 1

Re Ha PIIRR
- Copy s .
Giviirayroll







th !uo Mmo otﬁ.ur

1, Forvarded recomuending approval if the deudyma wm um.
comes within the dcnnium o: Mm (b). ey ‘ o P

; S







' X : 21/JE/dn’
7420 3
12 June 1962

SECOND ENDORSEHBNT on HvyEquipSec ltr of 6 June 1962 to BMO

From' sﬁasebuaintqnance Officer
L Toi®. Industrial Relatiens Officer

1;1'Readdiensé§;and_fbrwarded, coucurrtng‘Vith~£iqst'end§fsement.'

JOE EVERETT
Dy direction :

.

ﬂ-m-‘,-,o-----——----n“‘--—-h

10/!1?/3?
29RO
1, June 1962

i . J e RO

:“"gfﬁlgﬁlﬁsncﬂ$&M@§T

E o It 10 considnred tha& ihl iﬂrking conditior
_correspondence do not gubjeet -employess, tuzjﬂl of: €
beyond that mmlly esmoiaw ric of their







From: Heavy Equipmestt Section
To: Base Maintenance Officer
Via: Master i-hchtnic. Director Malntenance & m Divisi

Subj: Additional Pay; rcqunt for -

Ref: (a) Base Order 12531.5B
: (b) NCPI 531

1. This Section has employees who perform work ok v ng equip-

ment by using powdered or liguid solution, s r. Slis work is per-
formed to all squipment before mechanical rep ; : inting is re-

quired for equipment. While performing this wopk ! _' and ete. are
s0iled even though protected equipment is furs Lhesi :

2. It is requested that action be taken to ol e  of additional pay
(dirty work) for these employees as authorized :

FIRST ENDORSEMENT

210+ WMiskgb
7 June 1962

From: Director, Maintenance and Repair Division
To: Dase Maintenance Officer

1. Forwarded recommending approval if the deserlmon given abo
within the definition of reference (a).

W. F. MILLER







& | 4 #*
AIP/sag

12000
6 May 1963

FOURTH ENDoasnm on Leadngman Painter (Coach) ltr EG/les 12000 of
29 April 1963 :

From: Industrial Relations Officer
Toi Commanding Officer, Dase Materiel Battalion, 2d FSR, F’-EP, CLNC

Subjs Dirty Work; case of aployeu of the Paint Shop, Prourntion
and Pum _

1. Botm-nod.

2. It is considered that the working conditions described in the basic -

correspondence does not subject the employees to soil or damage to body
or clothing beyond that mormally ascociated with the cuties of their
t.rm and uhwu.- not Mm by mechanical dﬂicoa.

3. ror tb m mm M, the roqnut is ot approved,
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P R B s u_J 12531/8
22 Sep 1965

; sgcoms Emnsammgm Director, M&B mv 8 1tp ZIC/ACB/]_p
of l? Sep 1965» P :

scus el Befacions Otfioer S
abues NELGERARne Niltoes o A S Th1

wreQuest fOr

ey

d for the time actu&lly
fied work except that'
n_‘perform the specifia&

twree consecutive work-

diti ‘of ‘an‘employee on & regularly

will termingite at the beginning of the. . .
not Ereceded by ‘three consecutive work- & %

ing which he is Tedﬁir&d to perform ‘the specif;ed
more th ﬁﬂ,éo houra.f"

-

R. H. PIPER

5%
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BASE MAINTENANCE DEPARTMENT
Marine Corps Base
Camp Lejeune; North Carolina 28542
: 21C/ACB:1p

SEP 17 1965

MEMORANDUM

From: Director, Maintenance and Repair Division
To: Industrial Relations Officer
Via: Base Maintenance Officer

Subjs Additional pay; request for suthority to pay
Ref: (a) BO 12531,1B

1l It is requested that authority be granted tc pay employees rated
as Laborer, for dirty work while installing polyethylene under public
quarterse

2¢ In order to install the covering, employees will be required to
crawl on their hands and knees and/or slide around on their stomach
underneath the buildings; the employees will work in a proms posi=
tion while performing this worke The soil under the buildings
varies from extremely dry to extremely wet or damp; obnoxious odors
are prevelant; and much discomfort will be experienced by the
amployeesse

s Fo MILLER

€20
FIRST ENDURSEMEN{
From: Base Maintenance Offlce
Tos 1"d‘,‘htl;c_ Relations Oitice
L. Forwarded, recommending acurove=le






21A/BMC/dbh
12552

‘l. : . .9 May 1963
SECOND ENDORSEMENT

From: Base Maintenance Officer
Tos Industrial Relations Officer

l. Forwarded, concm-ring'w.it;: request.

\

3 : 1

“E. Ms COLLINS . 1
\

By direction |

- - -’"- - - ’”‘;“‘ﬂ“ .-'-- - e e - - --.0' - . o wm - e |
Faiot T T Sl _ i . AIP/sag

FITs el e N

ah o e o Y

THIRDW

Tot mw,m mbofante Deperbtrent et i_w £ anch

@ Ly Retma
2, 1t is oonlidored that the working conditions desoribd in the basic
correspondence do not subjeet the employees to soil or damage to body or
clothing beyond that nom.l‘l,y assodl ated with the duties of their mpectiw
trades.

3. For the reason stated ahcvb, the request is not appmvdd.

R. H. PIPER
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Hase mal tenince Department

alina

From: cohief Quarterman, ikc,-ff-,-ar:'_:
To Tndustrial Relaticns JfTicer
1 -L/ I,LI"D’ uO‘ 3 W—'.n. iue N1 GE 21'1.5.'.' R Teak: iy ] .:

2) Base Mainteaance (ificer

o~~~ z..

Subjs Dirty Work Payj Few

Rafs (a) BO 12531.5C

1 It 48 “cauaste” *!af

LNouUNGE

cureing causSing St bains

: -
i DIViSion

’1‘eu Sf,

1},aq9 I'i<“.3" wenant

Forwardedy concurring wiih vaguest for reasons as







From:

To:

IC/AIP/uw
12531 -
9 Nm:nber 1966

hdustrial Relationl Ofﬂcu‘ 2 i ’ i
- Commanding Officer, Base Mhurtel B&Miou. Marmo Goxyt W
__,Bsn. Clmp L.ejmao North Carolina 28542 = v

| Aﬂﬁm Pay in Pmomtlanud Puck&xing Bnnch :
T co BMatBa ltr mmomunlm 12000 of zaoms i Q 0

ste bynm ;. the werk sssignments ix mﬁb-ern- N,

" Bcun‘h hnbm reviewed for the
civilian ¢

il el

/9/45

L YENaqsinil n’ v'm'. savdous
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HEADQUARTERS
Base Materiel Battalion
Marine Corps Base
Camp Lejeune, North Carolina 28542

8H/S0/DMD/1n
12000

0CT 2 8 1966.

Froms Commanding Officer
Tos Industrial Relations Officer, Marine Corps Base, Camp Lejeune, North
Carolina 28542

Subjs Review of Job Descriptions in Preservationand Packaging Branch,
Base Materiel Battalionj request for

l. A meeting was held with the Shop Stewards of the Preservation and
Packaging Branch on 11 October 1966 in the office of the Commanding Officer,
Base Materiel Battalion. Mr. PAGE from IRO was present.

2. One topic of discussion was in those areas in which hazardous pay was
authorized, It was noted that some employees in paint and caustic areas
might receive hazardous pay. Mr. PAGE indicated that in an IRO investigation
held sometime in the past, that no area within the Paint Shop fell in the
area of hazardous pay.

3. To insure that the conditions have not changed, it is requested that

a review of job descriptions for personnel engaged at work within the
Preservation and Packaging Branch be conducted to see if any employee

now falls under the authorization of hazardous duty (caustic) or additional
pay (dirty work).,

BOULWARE[

Copy tos
PP Branch






: AIPI'&:&
12531/8

'I’HIRD ENDORSEMENT on Cthrman GeuSerBr mcmo of 13 Feb 1967

, 'From lndustrlal Ralauouu Omctr
To: Base Maintenance Officet

- Subj: »‘;_hvuti;ation lor Dlﬂy Payz rcquut !or ;
 Refi ' (&) NCPI 531, Bncl @) e TR B

it Ao the result of en--m och:vation of the work &nc:tbod in the
: badc correspondence, it is concluded that the work does not subject.
- the .employees to soil of body or clothing beyond that normally to be
: cted in performing MW in their rating as prescribed in
* veference (a). It is aleo considered that the circumstances under which
-the work is performed are not comparable to those cited in reference
a): ;ﬁ varmth' ‘dm 2] pay for dirty work.

- 8 Acc ‘:::glﬁ R to mrcd that addition;l pay for dh-ty work is
'not w&rr this q)ocuic work -lmtloa. .5 : i

7 March 1967







1L Feb 1967
FIAST ENDORSEMENT on ChQtrman OenSerBr 1ltr dtd 13Febb7
Fromt Director, Maintenance and Hepair Division
To: Industrial Relations Officer
Vias Base Maintenange Officer

Subjs Investigation for Dirty Pay, request for

le Readdressed and f&rvurdod, recommending that a determination be
made on the basic request.

W. Fs MILLER

- e e e e e e R S S e e - . W - e - w— o — - w— - - - ———

21A/AKN/hb

12552

21 February 1967
~ SECOND ENDCRSEMENT ﬂﬁ

From: Ba£§ Maintenance Officer
To: Industrial Relations Officer

l. Forwarded for consideration of request in basic letter.

A. K. MAREADY
By direction

.2-






2103WFHship
1 Feb 1967

FIRST ENDORSEMENT on ChQtrman OenSerBr ltr dtd 13Pebé7
Froms Director, Maintenance and Repair Division

Tos Industrial Relations Officer

Viay Base Maintenance Officer

Subjs Investigation for Dirty Pay, request for

1. Readdressed and forwarded, recommending that a daterminqbion bo
made on the basic request.

W. F. MILLER

21A/AKu/hb

12882

21 February 1967
SECOND ENDORSEMENT

Fromt Base Maintenance Officer
Tos Industrial Relations Officer

l. Forwarded for consideration of request in basic letter.

A, K. MAREADY
By direction

-2-
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At

UNITED ST:’ GOVERNMENT -
Memorandum
TO .: Director, Maintenance and Repair Div. DATE: 13 Feb 1967

FROM : Chief Quarterman, General Services Branch

susjecT: Investigation for Dirty Pay, request for

1. The questionlms been brought up whether employees working on

Loadpacker emptylng garbage from cans into loadpacker are entitled
to receive dirty paye ;

2. With your permission, it isrequested the Industrial Relations Officer
be requested to investigate this situation.

G
A. C. BARTLEY
Vi

’itnom, . X1"RO
ﬂ(?()hy ‘. mrul-vh
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CP/MM/mm
12000
31 December 1969

SECOND ENDORSEMENT on Head, Preservation, Packaging and Packing Branch
1tr MO-PP/EWC/em of 29 Dec 1969

From; Commanding Officer, Base Materiel
Tos Director of Civilian Personnel

Subj: Additional Pay (Dirty Work); request for
l. Forwarded for necessary action.

Ces TREBLE
49/WRM/dh
12531
30 Jan 1970

THIRD ENDORSEMENT on Head, Preservation, Packaging & Packing Br.
Itr MO-PP/EWC/em of 29 Dec 1969

From: Director of Civilian Personnel
To: Commanding Officer, Base Materiel Battalion

1. As requested in the basic correspondence, a member of the Wage and
Classification staff made an on-site review of the work assignments of
Preservation Mechanics located at Bldg., 909 and at Lot 201, It is con-
sidered that the work being performed does not subject the employees to
soil of body or clothing beyond that normally expected in performing the
duties of their rating. A certain amount of dirty work is inherent in the
cleaning, preserving and preparing for storage or shipment complex items
of machinery or equipment, such as engines, automotive equipment, guns
and other machinery.

2. In consideration of the above conditions, the additional pay request for
dirty work may mot properly be approved.

7)
A. 1. PAGE
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PRESERVATION, PACKAGING, AND PACKING BRANCH
MOWASP DIVISION
Base Materiel Battalion
Marine Corps Base
Camp Lejeune, North Carolina 28542
MO-PP/EWC/em
29 December 1969

Frem: Head, Presérvatien, Pach :nd‘hckin; Branch

Tos Director of Civilian , Civilian Personnel Office,
‘Marine Corps Base, Camp lLe s North Carolina .

‘R e F e leriel Btation

Subjs uuzmnn(mm).muéf
Ref's :onm.n e o | e
1. numm.wunmmavnum

Office make an en-site of work assignments to determine if dirty
mkmhmttﬁdu ﬂmmhhumatm
" Ee We COMIAY

12000
30 Dec 1969

FIRST ENDORSEMENT
Frem: Officer in Gharp, um Divigion
Tos Director of Civilian Personnel, Civilian Personnel Office, Marine

Corps Base, Camp Lejeune, North Carclina 28542
Via: Commanding Officer, Base Materiel Battalion

1, Forwarded, rooc-eadin‘ approval.,

W. C. BOEYEN






» i !
WRM/bak

12531/6
21 September 1967

THIRD ENDORSEMENT on BrHead MechTradesBr memo 21C: SAM mpm
of 12Sepb7

From: Acting Industrial Relations Officer
To: Base Maintenance Officer ‘

Subj: .Invcoﬁgution for Dirty Pay; request for
Ref: (a) NCP1 531. Enel (2)

1. As the result of on-site observation of the work ducrlbcd in the basic
correspondence, it is concluded that the work does not subject the employees
to soil of body or clothing beyond that normally to be expected in performing
the duties in their rating as prescribed in reference (a). It is also considered
that the circumstances under which the work is performed are not comparable
to those cited in reference (a) as warranting additional pay for dh'ty work.

2, Accordingly, it is considered that additional pay fér Qtrty work is not
warranted in this specific work situation.

A, 1. PAGE







3 S .‘r ’ v i | . . ‘
[ B ’ : 5 . 12 September 1967
Branch Head, Mechanical Trades Branch : '

‘Industrial Relations Officer
Via  : (1) Director, Maintenance and Repair Div,
PRRTE Ul (2) Base Maintenance Officer

Subjt  Dirty Work Pay, request for hlvmigation of
1. It is uquntod that 'an i.nvutigatm be conducted to dmni.u if -ploycu

working on boiler changing job at P.P.(OIA Quarters Aru) are -ntu.hd to mciu
pay rated fhr dlrty Iorko : S

S« As MUNCH -
—---‘-----‘-.--Q-—-Q_’---‘-----—------------

21C/WiM:hjp
X Sepuabcr 1967

__FIRST ENDORSEMENT on BrHea.d Mech’l‘ra.dosBr m 21C:SAMsmpm of 12S8ep67
m: -mmtor, Maintenance m Repair

~Zot- Relations Officer’

aa: Bau lﬁiatunnoe Officer :

Subj: Dim Ucrk Pay, r-qnm i‘or mvestigation of

b Fmard.d, roocqmdhg thlt an investigation be made and a detnminntian ;
rendered as roquuted o :

' W. F., MILLER

- —— o — i ————— i —— - — i - — | ——— o —— - - - — =

1255
15 September 1967

SECOND ENDORSEMENT

From: Base: Maintenance Offiéer
To: Industrial Relations Officer

l. Ferwarded for aporopriate: action.

Ky WARFRDR)

. : ‘ ‘ o8 !By d}rectlon




See 18- 12 se-p)f '67
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- conditions under which it is performed do not subject the
 to goil of body or clothing or to hagards beyond that normally

 in performing the duties

49/WRM/dh
12532/2
10 Dec 1970

FIRST ENDORSEMENT on CO, BMatBn ltr MO/WCB /hnw over 12532
of 20 Nov 1970

From: Director of Civilian Personnel, Marine Corps Base, Camp
Lejeune, North Carolina ; |
To: Commanding Officer, Base Materiel Battalion |

Subj: Additional Pay Assignment; request for

Ref: (b) FPM Supplement 532-~1
(c) 3rd End on Head, Preservation, Packaging & Packing Br.
Itr MO-PP/EWC/em of 29 Dee 1969

2. As requested in the basic correspondence, members of the Wage

and Classification staff made an on-site review of the work situations

at the Preservation Plant. Although the work assignments of Preserva-
tion Mechanics at Bldg. 909 and at Lot 201 have been reviewed previously
and reported on by reference {(e), all current work assignments were
again reviewed and considered in light of the new guidelines contained

in reference (b). :

|
;
\
|
|
|
1. ‘Returned, _

3. It is congidered that most of the work being performed and the

: of their rating. A certain amount of dirty
work and/or hazard is inherent in the cleaning, preserving and pre-
paring for storage or shipment complex items of machinery or equip-
ment, such as engines, automotive equipment, gunsg, and other machinery.
Review revealed that the extreme conditions were alleviated by mechan-
ical equipment or protective devices. For example, in eye and noise ;
hazard areas, protective devices such as goggles and ear plugs were
provided. In other areas, protective clothing, i.e., boots, coveralls,
aprons, respirators, etc. were provided,

4, In consideration of the above conditions, the additional pay request
for dirty work or hazardous work may not properly be approved.

A. 1. PAGE : /’77
g
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HEADQUARTERS
Base Materiel Battalion
Marine Corps Base
Camp Lejeune, North Carolina 28542

From: Commanding Officer
Base Commander, Marine Corps Base, Camp Lejeune, North
Carolina 28542 (Attn: Director of Civilian Personnel)

Subj: Additional Pay Assigmment; request for

Tos

MO/WCB/hnw
12532

1. It is requested that the duties of the following jobs be evaluated

to determine if they rate additional
or both in accordance with reference

Foreman (Ldgmn) Preservation Mechanic
Leader Preservation Mechanic
Preservation Mechanic

Preservation and Packing Worker
Packer

Laborer

Forklift Truck Operator

Painting Section (Shop Code 3229)

Foreman (Ldgnn; Painter (Coach)
Painter (Coach

Painter Helper

Stencil Cutter and Marker
Laborer

Box and Crate Section (Shop Code 3228)

Foreman (Ldgmn) Crater-Packer
Leader Crater-Packer
Crater~Packer

Box Maker

Laborer

ﬁ for "Hazardous" or "Dirty Work"
a):

\aH‘NnH NNSV\\"NH

NO\SHH







MO/WCB/hnw
12532
2. The following work conditions exist and each of the incumbents of

the above jobs is exposed to some of them in the performance of his
duties?

a. Dirty Work

(1) Exposure to working surfaces covered or partially covered
with dirt, sud, and grease.

(2) Exposure to dust and dirt driven by high winds.

(3) Working under vehicles on unimproved surfaces in a staging
area that is frequently wet and damp.

(L) Exposure to paint dust created by sanding painted surfaces
and paint spray mist in the preparation room, qﬂyhodth,andﬁ.niahing
room of the Paint Shop.

(5) Removing contaminated preservative and cleaning coampound
from storage tanks.

b. Hagardous Work

(1) Mmcmunmuecmriu\dth acids and paint
stripping cempounds.

(2) Work with live steam.

(3) Work with compressed air.

(4) Work in extreme inclement weather.
(5) Work in eye and noise hazard area.

3. If additional pay is authoriged for the above jobs, the following
supervisors will approve time cards:

a. Preservation and Packaging Section (Shop Code 3228) - Otis L.
Lewis, Foreman Preservation Mechanic

b. Painting Section (Shop Code 3229) - Ellis Greer, Foreman Painter
Coach

¢. Box Crating Section (Shop Code 3228) - lLester Morton, Foreman
(Ldgan) Crater Packer

C. TREBLE
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CP/CFD/nn
26 March 1962

FIRST ENDORSEMENT on Qtram, Pres Mech's ltr SB=3/EWC/les 12000 of 23 Mar 62
Froms cu-udinx Officer, Base Materiel Battalion, 24 Force Service .
; Wt ml c-’ h&m, Ns C.
To2 Industrial Relations Otfs.oc. Marine Corps Base, Camp Lejeune,
HNorth eue].!u
Subjs Additional pay (dirty work)s request for
> m. recommending disapproval,

.mumwummummm.mmmmm
uﬂ%mm“thdﬁiudam(om)

He Go TAFT

.-.a“"--“-.-.OQ--C-O----—’---"--—--.
' AIP/dmb
| 28!&&1962

- Quarterman mion Mechanie, Preservation and Wg

- nch, Services Dtmm, B;:; nam-:::‘:uunon, 2d Foree

Vias mng GEtiese, hass HAGCISl Battalion, 2d Force Service
; W, R, c-, hdm, m Carolina

1. Mumu

mmu.tunmmmmyvmnmmml
Mmmmummmmmuth.nrxuummm
Maumﬁmoholhhﬁo“poruutohodyordﬂmmu
that normally associated with the rating of Painter (Coach). Accordingly,
the subject request is not approved.

R. H. PIFER
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7420
6 June 1962

szcoun mmsnm on qcms.vnmriq» 1:: of & Fona 1962 to IRO

From: Base }hihtmuce Officer
~To:  Industrial Relations Officer

1. ‘Readdressed and forwarded, recommending approval. v
JOE EVERETT -

- By direction

| .---—o-—--do--onh-bnn----wc‘qdh-ﬂqq---qcp'

; Tmnmmasm

From Industrial Raht.iop Oﬂ’“u‘,'
Tor Base Malmbensnce f

.Subjt Addiuoml Pm

b 1. M\rnod.
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AlP/sag
; ' 12552
Industrial Relations Officer 20 Nov 1963

Head, Wage & Classification Division

: Additional Pay Request

1. The following reasons are advanced in support of the recommended
approval of the attached request for additional pay for dirty work.

a There is an excessive amount of dust generated by the
em‘ptylng of bags of lime by hand. :

be -'rha ific work described is not a regular part of other
ouiployoct the water treatment system.

=8 Althen.h mechanical devices such as goggles, respirator,
and gloves are provided, these are not considered to adequately

a.llovhte tho worktng conditions described in the basic corro-pondma. i

A. 1. PAGE
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12552
NOV § igs

PIRST PRBERSMENE on BixUeilBiv ltr of 4 Hov 1963 to IRO

rom: Bace Maiptenance O0fficer
Te: Imdustrial Relatioms Officer

Bebj: Birty work pay; request for

1, Vorwarded, recemmendimg spproval,

All?/sag
12552
20 Nov 1963

SECOND ENDORSEMENT

From: Industrial Relations Officer
To: Base Maintenance Officer

1o Returned,

&s The request for additional pay for dirty work as described in the
basic correspondence is approved subject to the followiny conditions.

a. The employees will be paid for the time actually involvec in
performing the specified work except that when an employee is re-
quireod to perform the specified work for over 60 hourg during three
conoecutive workweeks, he is considered to be regularly assigned
amd, therefove, is entitled to additional pay on a full timme basis.

b. UThe additional pay of an employee on a regularly assigned basis
will tevralasie at the beginning of the first workweek not preceded by
hres concecyilve workweeks during which he is required to perform:
the opecified work for more than 60 hours.

R. H. PIPER

Copy to:
Ciwil Payroll ‘ ’}
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. UTILITIES DIVISIUN
‘ BASE MATNTENANCE DBPARTMENT
MARTME CORPS BASE
CAMP LEJEUME, NORM CAROLINA

51"

T —

218/0CW/hp '
i Mevember 1563 1

Frem: Direeter, Utilities Divisiem
Te: Industrial Relations Officer
Via: DBase Maiwtenanee Officer

Subj: Dirty Werk Pay, request fer

1. It 18 requested that dirty werk pay be sutherised fer eertaiam Water
Treatment Plant Helpers es required,

2. Mmmuwufnnuoﬁ sot ferth beslew:

a.hO,muS0,0Mynm(boo-loooup)otlmmW
by bhand eash woell,

b.hpmeutnumwhndinuamt&lblmaa
sterage tank by air pressure,

¢, Werking conditiens during lime handling are extremsly dusly
‘ and require that the handler wear a respiraters

d. Werking elothes wern during lime hamdliag eoperatiens get ex~
tremsly dirty and require lsundering mere frequently than mermel,

0o A peseibility of lime buras exist altheugh suitable geggles,
gloves, apress, and respirsters are previded,

£, The Safety Office and Base Sanitation Officer are interosted in
this port job in that the pessibility eof an empleyss imhale
ing liwe dust exista,

Je hmd-uumimnmcmummmuofmtlmumuy
handlod en the 12«8 shift, Wuhmﬂhmwwc&mwirﬁ
fer Mime handling,

%
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QPTIONAL FORM NO. 10 Q i .
5010-104 -
UNITED STATES GOVERNMENT

Memorandum

AIP/jr
TO : Industrial Relations Officer DATE:  10/5/62

FROM :  Head, Wage and Classification Division

SUBJECT:  Additional pay for Dirty Work for Helpers Sewage Disposal Plant
Operator .

Encl: (1) BMO 1ltr 21/JE/np 7420 of 28Sepb2

1. The working conditions described in enclosure (1) are encountered
no more frequently than twice per year. The duration of this particular
work assignment is usually two weeks in each instance.

2. Since the criteria for determining the appropriateness of additional
pay for Dirty Work makes reference to conditions which are "normally"
associated with a given trade, it is recommended that the Base Maintenance
Officer certify whether or not he considers the circumstances in question
to be a normal part of the work assignment of these employees. It would
also be helpful if he would advance his reasons for his opinion in this
matter.

3. If the information described above is provided, it is believed that
a more reasonable basis than exists at present will be available for a
decision in this matter. ’

Q.41

A. I. P
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BASE MAINTENANCE DEPARTMENT
MARINE CORPS BASE
CAMP LEJEUNE, NORTH CAROLINA
21/JE/np
7420

SEP 28 1962

From: Base Maintenance Officer
To? Industrial Relations Officer

Subj: Additional pay for dirty work, case of Helpers in the
Sewage Disposal Plant

Ref: (a) IRO memo AIP/jr of 24 Sep 1962

1 Reference (a) rescinded approval of additional pay for
dirty work for Helpers in Sewage Disposal Plant, based on
information from OIR, stating that it is believed that the
rating of Helper Sewage Disposal Plant Operator adequately
recognizes the dirty work normally associated with this
occupational area.

23 Helpers in the Sewage Disposal Plant are subjected to
dirty work to which no other Helpers are subjected.

3. The work performed subjects the employee to soil of
body and clothing and protective clothing will not entirely
eliminate the odors and soiling of beody and clothing.

4, It is requested that this be reconsidered for pay for
dirty work and if a satisfactory decision cannot be reached,
that the facts be furnished OIR for decision.

\,ﬁw{

JOE EVERETT
y direction

Copy to:
UtilDiv (Maint)
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Base Maintenance Officer 9/24/62

75 'Request for Additional Pay for Dirty Work. Caao o( Hclpers in
: _‘tbe Sewage Dilposal th ;

(=) QtrmSewDupPXOp h!' of unnbz %o IRO .. i
(b) OIR !tr OIRHO'&jt of 580]»62 to CG MCB CLNC

rence Ca.) toquetted éﬁfml of additionll pay for Diﬂi"Work
(3

"in the 'eag of employees performing certain tagks within the Sewage
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