
175 INDEPENDENT AGENCIES AND GOVERNMENT CORPORATIONS 

NUCLEAR WASTE TECHNICAL REVIEW BOARD—Continued 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Arlington, VA ......... Executive Director ............................................. Career Incumbent .............. CA ES ................ ................

OCCUPATIONAL SAFETY AND HEALTH REVIEW COMMISSION 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

OFFICE OF COMMISSIONERS 
Washington, DC .... Commission Member (Chairman) .................... Thomasina V. Rogers ......... PAS EX III ................

Do .................... Commission Member ......................................... Vacant ................................. PAS EX IV ................
Do .................... ......do .................................................................. Cynthia L. Attwood ............ PAS EX IV ................
Do .................... Counsel ............................................................... Janice L. Glick ................... SC GS 15 ................
Do .................... Chief of Staff and Legal Counsel to the Chair-

man.
Richard L. Huberman, Esq. NA ES ................ ................

Do .................... Confidential Assistant to the Chairman ......... Saint M. Ahmir-Abdul ....... SC GS 13 ................

OFFICE OF THE GENERAL COUNSEL 
Do .................... General Counsel ................................................ Career Incumbent .............. CA ES ................ ................

OFFICE OF THE FEDERAL COORDINATOR ALASKA NATURAL GAS TRANSPORTATION 
PROJECTS 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Washington, DC .... Federal Coordinator .......................................... Larry Persily ...................... PAS EX III ................

OFFICE OF GOVERNMENT ETHICS 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Washington, DC .... Director .............................................................. Vacant ................................. PAS EX III ................
Do .................... General Counsel ................................................ Career Incumbent .............. CA ES ................ ................

OFFICE OF NAVAJO AND HOPI INDIAN RELOCATION 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Flagstaff, AZ .......... Commissioner .................................................... Vacant ................................. PAS EX IV ................
Do .................... Executive Director ............................................. Career Incumbent .............. CA ES ................ ................
Do .................... Deputy Executive Director ............................... Vacant ................................. ............ ES ................ ................

OFFICE OF PERSONNEL MANAGEMENT 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

OFFICE OF THE DIRECTOR 
Washington, DC .... Director .............................................................. John M. Berry .................... PAS EX II 4 Years 04/03/13 

Do .................... Deputy Director ................................................. Vacant ................................. PAS EX III ................
Do .................... Chief of Staff and Director of External Affairs Elizabeth A. Montoya ........ NA ES ................ ................
Do .................... Senior Advisor to the Director ......................... Michael A. Grant ................ NA ES ................ ................
Do .................... Senior Advisor for Pay Reform and Federal 

Prevailing Rate Advisory Committee Chair.
Sheldon Ira Friedman ....... TA ES ................ ................ 02/28/13 

Do .................... Chief Operating Officer ..................................... Career Incumbent .............. CA ES ................ ................
Do .................... Deputy Chief of Staff for Programs and Ini-

tiatives.
Justin R. Johnson .............. NA ES ................ ................

Do .................... ......do .................................................................. Jennifer I. Mason ............... NA ES ................ ................
Do .................... Executive Director, CHCO Council .................. Kathryn M. Medina ........... SC GS 15 ................
Do .................... Counselor to the Director ................................. Victor J. Basile ................... SC GS 15 ................
Do .................... Director of Advance ........................................... Katie M. Pennell ................ SC GS 12 ................
Do .................... Senior Advisor to the Director and Deputy 

PIO for Innovation.
Matthew Wesley Collier .... SC GS 15 ................
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176 INDEPENDENT AGENCIES AND GOVERNMENT CORPORATIONS 

OFFICE OF PERSONNEL MANAGEMENT—Continued 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Executive Secretariat and Ombudsman 
Washington, DC .... Director .............................................................. Career Incumbent .............. CA ES ................ ................

COMMUNICATIONS AND PUBLIC 
LIAISON 

Do .................... Director .............................................................. Thomas Joseph Robert 
Richards.

NA ES ................ ................

Do .................... Deputy Director ................................................. Catherine Hand .................. SC GS 15 ................
Do .................... Press Secretary .................................................. Sedelta D. Verble ............... SC GS 15 ................
Do .................... Strategic Communications Specialist .............. John Hamer Marble, Jr. .... SC GS 12 ................
Do .................... Communications Specialist ............................... Joseph Peter Resnek .......... SC GS 9 ................
Do .................... Speechwriter ...................................................... John A. La Rue .................. SC GS 12 ................

OFFICE OF THE GENERAL COUNSEL 
Do .................... General Counsel ................................................ Elaine D. Kaplan ................ NA ES ................ ................
Do .................... Deputy General Counsel ................................... Career Incumbent .............. CA ES ................ ................
Do .................... Associate General Counsel ............................... ......do ................................... CA ES ................ ................
Do .................... Deputy General Counsel for Policy .................. Robert Harry Shriver III ... NA ES ................ ................
Do .................... Attorney-Advisor ............................................... Mauro Albert Morales ........ SC GS 15 ................

CONGRESSIONAL AND LEGISLATIVE 
AFFAIRS 

Do .................... Director .............................................................. Tania Alexia Shand ........... NA ES ................ ................
Do .................... Senior Advisor for Learning and Mentoring ... Neal Malik Walker ............. SC GS 13 ................
Do .................... Congressional Relations Officer ....................... Christopher T. Medley ....... SC GS 12 ................

PLANNING AND POLICY ANALYSIS 
Do .................... Director .............................................................. Jonathan Rockwell Foley ... NA ES ................ ................
Do .................... Deputy Director ................................................. Career Incumbent .............. CA ES ................ ................
Do .................... Deputy Performance Improvement Officer ..... Bernhard Sigmund Kluger SC GS 15 ................

HEALTHCARE AND INSURANCE 
Do .................... Director .............................................................. John Joseph O’Brien .......... TA ES ................ ................ 01/04/13 
Do .................... Deputy Director ................................................. Career Incumbent .............. CA ES ................ ................
Do .................... Assistant Director, National Healthcare Oper-

ations.
......do ................................... CA ES ................ ................

EMPLOYEE SERVICES 
Do .................... Associate Director, Employee Services and 

Chief Human Capital Officer.
......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director ................................ ......do ................................... CA ES ................ ................
Do .................... Deputy Associate Director, Recruitment and 

Hiring.
......do ................................... CA ES ................ ................

Do .................... Assistant Director, Veterans Services ............. ......do ................................... CA ES ................ ................
Do .................... Assistant Director, Agency Support and Tech-

nical Assistance.
......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Pay and Leave ..... ......do ................................... CA ES ................ ................
Do .................... Deputy Associate Director, Partnership and 

Labor Relations.
......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, OPM Human Re-
sources and Deputy Chief Human Capital 
Officer.

......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Executive Re-
sources and Employee Development.

......do ................................... CA ES ................ ................

Do .................... Director of External Veterans/Military Affairs 
and Community Outreach.

Michele S. Jones ................. NA ES ................ ................

MERIT SYSTEM AUDIT AND 
COMPLIANCE 

Do .................... Associate Director .............................................. Career Incumbent .............. CA ES ................ ................
Do .................... Director, Combined Federal Campaign Oper-

ations.
......do ................................... CA ES ................ ................

Do .................... Director, Internal Oversight and Compliance ......do ................................... CA ES ................ ................

FEDERAL INVESTIGATIVE SERVICES 
Boyers, PA ............. Associate Director .............................................. ......do ................................... CA ES ................ ................
Washington, DC .... Deputy Associate Director, External Affairs ... ......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Technical Services Vacant ................................. ............ ES ................ ................
Do .................... Deputy Associate Director, Administrative 

Services.
Career Incumbent .............. CA ES ................ ................

Boyers, PA ............. Senior Advisor ................................................... ......do ................................... CA ES ................ ................

HUMAN RESOURCES SOLUTIONS 
Charlottesville, VA Director, Federal Executive Institute .............. ......do ................................... CA ES ................ ................
Washington, DC .... Associate Director .............................................. ......do ................................... CA ES ................ ................

Do .................... Deputy Associate Director, Leadership and 
Talent Management Solutions.

Vacant ................................. ............ ES ................ ................

Do .................... Deputy Associate Director, Emerging Solu-
tions/HR Innovations.

Career Incumbent .............. CA ES ................ ................
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177 INDEPENDENT AGENCIES AND GOVERNMENT CORPORATIONS 

OFFICE OF PERSONNEL MANAGEMENT—Continued 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Washington, DC .... Assistant Director, HR Management Solu-
tions.

Vacant ................................. ............ ES ................ ................

Do .................... Assistant Director, Leadership and HR Devel-
opment Solutions.

Career Incumbent .............. CA ES ................ ................

Do .................... Assistant Director, HR Strategy and Evalua-
tion Solutions.

......do ................................... CA ES ................ ................

Do .................... Assistant Director, Account Management ....... ......do ................................... CA ES ................ ................
Do .................... Deputy Associate Director, Human Resources 

Solutions.
......do ................................... CA ES ................ ................

Do .................... Deputy Assistant Director, Leadership and 
HR Development Solutions.

......do ................................... CA ES ................ ................

OFFICE OF THE CHIEF FINANCIAL 
OFFICER 

Do .................... Associate Chief Financial Officer, Budget and 
Performance.

......do ................................... CA ES ................ ................

Do .................... Associate Chief Financial Officer, Center for 
Financial Systems Management.

......do ................................... CA ES ................ ................

CHIEF INFORMATION OFFICER 
Do .................... Deputy Chief Information Officer .................... ......do ................................... CA ES ................ ................
Do .................... Deputy Chief Information Officer for Oper-

ations.
......do ................................... CA ES ................ ................

Do .................... Assistant Director, Integrated Hiring Solu-
tions.

......do ................................... CA ES ................ ................

DIVERSITY AND INCLUSION 
Do .................... Director, Office of Diversity and Inclusion ...... ......do ................................... CA ES ................ ................

OFFICE OF PERSONNEL MANAGEMENT OFFICE OF THE INSPECTOR GENERAL 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

OFFICE OF THE INSPECTOR GENERAL 
Washington, DC .... Inspector General .............................................. Patrick E. McFarland ........ PAS OT $170,259 ................

OFFICE OF SPECIAL COUNSEL 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

HEADQUARTERS, OFFICE OF SPECIAL 
COUNSEL 

Washington, DC .... Special Counsel .................................................. Carolyn N. Lerner .............. PAS EX IV ................
Do .................... Deputy Special Counsel .................................... Mark P. Cohen ................... NA ES ................ ................
Do .................... Senior Associate Special Counsel (SASC) ....... Vacant ................................. ............ ES ................ ................
Do .................... Associate Special Counsel (IPD) ...................... Bruce D. Fong .................... TA ES ................ ................ 05/01/15 
Do .................... Director, Office of Planning and Analysis ....... Vacant ................................. ............ ES ................ ................
Do .................... Director, Administrative Services .................... ......do ................................... ............ ES ................ ................
Do .................... Office of General Counsel ................................. ......do ................................... ............ ES ................ ................

OFFICE OF THE DIRECTOR OF NATIONAL INTELLIGENCE 

Location Position Name of Incumbent 
Type 

of 
Appt. 

Pay 
Plan 

Level, 
Grade, or 

Pay 
Tenure Expires 

Washington, DC .... Director .............................................................. James R. Clapper ............... PAS EX I 5 Years 
Do .................... Principal Deputy Director ................................. Stephanie L. O’Sullivan ..... PAS EX II 5 Years 
Do .................... Director, National Counterterrorism Center .. Matthew Glen Olsen .......... PAS EX II 5 Years 
Do .................... Intelligence Community Inspector General .... Irvin Charles McCullough 

III.
PAS EX II 5 Years 

Do .................... General Counsel ................................................ Robert Litt .......................... PAS EX IV 5 Years 
Do .................... Intelligence Community Chief Information 

Officer.
Adolfo Tarasiuk, Jr. ........... PA ES $179,690 5 Years 

Do .................... Program Manager - Information Sharing En-
vironment.

Kshemendra N. Paul ......... PA ES $176,998 5 Years 
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