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3. Robert Wood Johnson Medical School: UMDNJ Master Educators' Guild Faculty 
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http://rwjms.umdnj.edu/faculty/faculy_development/mentoring.htm  

 
3. University of Massachusetts Medical School:  Faculty Mentoring Program 

http://www.umassmed.edu/facultyadmin/mentoring/ 
 
4. University of Michigan:  Report of the Faculty Mentoring Study The Provost's Advisory 

Committee on Mentoring and Community Building 
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6. University of Southern California:  Center for Excellence in Teaching Mentoring & 
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http://www.medschool.vcu.edu/ofid/facdev/facultymentoringguide/fmguide.pdf 
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Academic Science and Engineering. Executive Summary: http://www.nap.edu/nap-
cgi/execsumm.cgi?record_id=11741.  

 
 
 
 
 

Page 10 of 10 

http://www.stanford.edu/dept/provost/womenfacultyreport/PACSWF.pdf
http://www.mcw.edu/display/router.asp?docid=1107
http://rwjms.umdnj.edu/faculty/faculy_development/mentoring.htm
http://www.umassmed.edu/facultyadmin/mentoring/
http://www.provost.umich.edu/reports/faculty_mentoring_study/report.html
http://www.umich.edu/%7Eadvproj/career%20advising.pdf
http://www.usc.edu/programs/cet/mentoring/
http://www.medschool.vcu.edu/ofid/facdev/facultymentoringguide
http://ctsi.ucsf.edu/ca/mentor_program.php
http://www.nap.edu/nap-cgi/execsumm.cgi?record_id=11741
http://www.nap.edu/nap-cgi/execsumm.cgi?record_id=11741


National Leadership Workshop on 

Mentoring Women in Biomedical Careers


THEME: “Mentoring is Everybody’s Business” – MRC Greenwood, Ph.D.


Natcher Conference Center, National Institutes of Health, Bethesda, Maryland

November 27–28, 2007




Bibliography


Mentoring Women and Minorities 





Page 2


Mentoring in Biomedical Sciences





Page 4

General Mentoring







Page 7


Websites








Page 10


This bibliography is a sample of the many references on mentoring. Inclusion on this list does not imply endorsement by the National Institutes of Health.


Mentoring Women and Minorities

Atcherson E, Jenny J, (1983). What about mentoring and women in academe? Annual Midyear Conference of the American Educational Research Association: Research on Women and Education Special Interest Group, Tempe, AZ. (ERIC Document Reproduction Service No. ED 242 642).


Blackwell JE, (1989). Mentoring: An action strategy for increasing minority faculty. Academe, 75(5), 8-14.


Chandler C, (1996). Mentoring and women in academia: Reevaluating the traditional model. National Women's Studies Association Journal, 8(3), 79-100.


Chesler NC, and Chesler MA (2002). Gender-Informed Mentoring Strategies for Women Engineering Scholars: On Establishing a Caring Community. Journal of Engineering Education.


Heim P, and Murphy S, (2003).  In the Company of Women. Tarcher/Putnam, NY, 2003.


Luna G, and Cullen DL, (1995). Mentoring women in academe. In J.D. Fife (Ed.), Empowering the faculty: Mentoring redirected and renewed (ASHE-ERIC Higher Education Report No. 3) (pp. 37-45). San Francisco: Jossey-Bass. (ERIC Document Reproduction Service No. ED 399 888)

Quinlan KM, (1999). Enhancing mentoring and networking of junior academic women: What, why, and how? Journal of Higher Education Policy & Management, 21(1), 31-42

Padilla A, (1994). Ethnic Minority Scholars, Research, and Mentoring: Current and Future Issues. Educational Researcher, 23(4), 24-27. 


Price EG, Gozu A, Kern DE, Powe NR, Wand GS, Golden S, and Cooper LA, (2005). The Role of Cultural Diversity Climate in Recruitment, Promotion, and Retention of Faculty in Academic Medicine.    Journal of General Internal Medicine, 20:565-571. 


Ragins BR, Cotton JL, (1999).  Mentor Functions and Outcomes: A Comparison of Men and Women in Formal and Informal Mentoring Relationships. J Appl Psychol 84(4): 529-550.

Roche VF, (1990). Facilitating professional development in women pharmacy faculty: Role-models, mentors and networks as resources for academic success. American Journal of Pharmaceutical Education, 54(4), 367-369.


Rodriguez YEG, (1995). Mentoring to diversity: A multicultural approach. In M.W. Galbraith & N.H. Cohen (Eds.), Mentoring: New strategies and challenges (New Directions for Adult and Continuing Education, no. 66) (pp. 69-77). San Francisco: Jossey-Bass.


Struthers NJ, (1995). Differences in mentoring: A function of gender or organizational rank? Journal of Social Behavior & Personality. Special Issue: Gender in the Workplace, 10(6), 265-272.

Thomas DA, (2001). The Truth About Mentoring Minorities: Race Matters, Harvard Business Review, 99-107. 

Witt Smith J, Smith WJ, and Markham SE, (2000). Diversity issues in mentoring academic faculty. Journal of Career Development, 26(4), 251-262. 

Women Chairs of the Association of Medical School Pediatric Department Chairs (2007). Women in Pediatrics: Recommendations for the Future. Pediatrics, 119:1000-1005. 


Wunsch MA, and Johnsrud LK, (1992). Breaking barriers: Mentoring junior faculty women for professional development and retention. In D.H. Wulff & J.D. Nyquist (Eds.), To Improve the Academy, vol. 11 (pp. 175-187). Stillwater, OK: New Forums Press and the Professional and Organizational Development Network in Higher Education.

Mentoring in Biomedical Sciences


Aron DC, Lash R, Aucott JN, (1999).  Attending-Physician Role Models. N Engl J Med. 340(20): 1598-1599.  


Association for Women in Science (1993). Mentoring Means Future Scientists.Washington, DC, Association for Women in Science.


Bauchner H, (2002).  Mentoring Clinical Researchers. Arch Dis Child. 87(1): 82-84. 

Boss JM, and Eckert SH (2006).  Academic Scientists at Work:  Navigating the Biomedical Career (Second Edition). New York, NY: Springer Science + Business Media.


Carr P, Bickel J, and Inui T, eds. (2003). Taking Root in a Forest Clearing:  A Resource Guide for Medical Faculty.  Boston University School of Medicine

Carr PL, Palepu A, Szalacha L, Caswell C, Inui T, (2007) ‘Flying below the radar’: a qualitative study of minority experience and management of discrimination in academic medicine.  Medical Education, 41:601-609. 


Cocolas GH, (1998). Mentors and mentoring. American Journal of Pharmaceutical Education, 62(2), 227.

Dannels SA, Yamagata, H, McDade SA, Chuang YU, Gleason KA, McLaughlin JM, Richman RC, Morahan PS, (2008). Evaluation of a leadership program: Use of a longitudinal design with two comparison groups to evaluate the impact of the Executive Leadership in Academic Medicine (ELAM) program for women. Acad Med. 83(5): 488-495.

DeAngelis CD, (2000). Women in Academic Medicine: New Insights, Same Sad News. N Engl J Med. 342(6): 426-427. 

Guberman J, Saks J, Shapiro B, and Torchia M (2006). Making the Right Moves: A Practical Guide to Scientific Management for Postdocs and New Faculty (Second Edition).  Research Triangle Park, North Carolina and Chevy Chase, Maryland: Burroughs Wellcome Fund and Howard Hughes Medical Institute.

Illes J, Glover GH, Wexler L, Leung ANC, Glazer G (2000). A Model for Faculty Mentoring in Academic Radiology. Academic Radiology, 2000; 7:717-724. 


Jackson VA, Palepu A, Szalacha L, Caswell C, Carr PL, and Inui T, (2003).  “Having the Right Chemistry”: A Qualitative Study of Mentoring in Academic Medicine.  Academic Medicine, 78:328-334. 


Friedman PK, Arena C, Atchison K, Beemsterboer PL, Farsai P, Giusti JB, et al. (2004). Report of the ADEA President's Commission on Mentoring. Journal of dental education, 68(3), 390-6. 


Handelsman J, Pfund C, Lauffer SM, and Pribbenow CM (2005). Entering Mentoring: A Seminar to Train a New Generation of Scientists. Madison, WI: University of Wisconsin Press.


Lee, A., Dennis, C., & Campbell, P. (2007). Nature's guide for mentors. Nature, 447(7146), 791-797. 


McDade SA, Richman RC, Jackson GB, Morahan PS (2004). Effects of participation in the Executive Leadership in Academic Medicine (ELAM) program on women faculty's perceived leadership capabilities. Acad Med 79:302-309.


National Academy of Sciences, National Academy of Engineering, et al. (1997). Adviser,

Nattinger, AB (2007). Promoting the Career Development of Women in Academic Medicine. Arch Intern Med 167: 323-324.


Teacher, Role Model, Friend: On Being a Mentor to Students in Science and Engineering. Washington, D.C., National Academy Press.

Paukert JL, (2001).  From Medical Student to Intern: Where Are the Role Models? JAMA. 285(21): 2781.

Pfund C, Maidl Pribbenow C, Branchaw J, Miller Lauffer S, and Handelsman J, (2006). The Merits of Training Mentors. Science, 311(5760): 473-474.


Pololi L, (2006). Career development for academic medicine – a nine step strategy. BMJCareers, 322 (7535) 38-39. 


Pololi L, and Knight S, (2005). Mentoring Faculty in Academic Medicine: A New Paradigm?. Journal of General Internal Medicine, 20 (9): 866-870.


Pololi LH, Knight SM, Dennis K, and Frankel RM, (2002).  Helping Medical School Faculty Realize Their Dreams: An Innovative, Collaborative Mentoring Program. Academic Medicine, 77:377-384. 


Reshma J, Butterton JR, Starr R, and Tarbell NJ, (2007). A Targeted Intervention for the Career Development of Women in Academic Medicine. Arch Intern Med 167: 343-345.


Ritchie D, Burke J, Dahdal W, Holstad S, Maddux M, et al., (1999). Clinical faculty mentoring. American Association of Colleges of Pharmacy Annual Meeting, 100, 30.

Rogers JC, Holloway RL, and Miller SM, (1990). Academic mentoring and family medicine's research productivity. Family Medicine, 22(3), 186-190. 

Rosser SV, (2004). The Science Glass Ceiling:  Academic Women Scientists and their Struggle to Succeed.  New York, NY: Routledge.  


Sambunjak D, Straus SE, and Marusic A (2006). Mentoring in Academic Medicine: A Systematic Review JAMA 296: 1103-1115


Seltzer SE (2000). A model for faculty mentoring in academic radiology [Commentary]. Academic Radiology, 7(9), 725-726.


Shapiro B (2006). Training Scientists to Make the Right Moves: A Practical Guide to Developing Programs in Scientific Management.  Research Triangle Park, North Carolina and Chevy Chase, Maryland: Burroughs Wellcome Fund and Howard Hughes Medical Institute.


Shepard KR, Nihill P, Botto RW, and McCarthy MW (2001). Factors Influencing Pursuit and Satisfaction of Academic Dentistry Careers: Perceptions of New Dental Educators, Journal of Dental Education, Volume 65, Number 4.


Skeff KM, and Mutha S (1998). Role Models-Guiding the Future of Medicine. N Engl J Med. 339(27): 2015-2017. 

Stange KC, and Hekelman FP (1990). Mentoring needs and family medicine faculty. Family Medicine, 22(3), 183-185.

Thron CD (1999).  Attending-Physician Role Models. [correspondence] N Engl J Med. 340(20): 1598-1599. 

Wright SC (1998). Attributes of Excellent Attending-Physician Role Models. N Engl J Med. 339(27): 1986-1993.


General Mentoring


(2003). Mentoring Handbook, First Edition. American Heart Association.

Allen TD, Eby LT, Poteet ML, Lentz E, Lima L (2004), Career Benefits Associated with Mentoring For Protégés: A Meta-Analysis, Journal of Applied Psychology, Volume 89(1), 127-136.


Allen T, Eby L, Lentz E (2006).  Mentoring Behaviors and Mentorship Quality Associated with Formal Mentoring Programs: Closing the Gap Between Research and Practice. Journal of Applied Psychology, Vol.9, No. 3, 567-578. 


Beans BE, (1999). Mentoring program helps young faculty feel at home. APA Monitor on Psychology [On-line], 30(3). Available: http://www.apa.org/monitor/mar99/mentor.html.

Bhagia J, Tinsley JA, (2000).  The Mentoring Partnership. May Clin Proc. 75(5): 535-537.  

Bland CJ, Taylor AL, Shollen SL, Weber-Main AM, and Mulcahy PA, (in press, 2008). Faculty Success Through Mentoring: A Guide for Mentors, Mentees, and Leaders. In ACE Series on Higher Education. Washington, DC: American Council on Education.


Bickel  J, (2003). Looking for Mentor Replacement Therapy? A Coach may be the Answer, J.A.M.W.A., 58: 210-211. 

Bulstrode C, and Hunt V, (2000). What is Mentoring? Lancet. 356(9244): 1788.


Bussey-Jones J, Bernstein L, Higgins S, Malebranche D, Paranjape A, Genao I, Lee B, Branch W, (2006). Repaving the Road to Academic Success: The IMeRGE Approach to Peer Mentoring. Academic Medicine 81:674-679. 


Daniell E (2006). Every Other Thursday. New Haven, CT: Yale University Press.


Detsky AS, and Baerlocher MO, (2007). Academic Mentoring--How to Give It and How to Get It. JAMA, 297(19), 2134-2136.


Ensher E, Murphy S, (2005).  Power Mentoring: How Successful Mentors and Protégés Get the Most Out of Their Relationships. Jossey-Bass, San Francisco, CA.


Feldman, DC, (1999). Toxic Mentors or Toxic Protégés? A Critical Re-Examination of Dysfunctional Mentoring. Human Resource Management Review,9(3):247-278.


Galbraith MW, and Cohen NH, (1995). Issues and challenges confronting mentoring. In M.W. Galbraith & N.H. Cohen (Eds.), Mentoring: New strategies and challenges (New Directions for Adult and Continuing Education, no. 66) (pp. 89-93). San Francisco: Jossey-Bass.


Gearon C, (2007). You're in Good Hands. U.S. News & World Report.


Gibbons A, Morell V, (1992). Key issue: Mentoring. Science, 255(5050), 1368-1369.

Golian LM, (1995). Strategies and resources for enhancing mentoring relationships. In M.W. Galbraith & N.H. Cohen (Eds.), Mentoring: New strategies and challenges (New Directions for Adult and Continuing Education, no. 66) (pp. 79-88). San Francisco: Jossey-Bass.

Higgins MC, and Thomas DA, (2001). Constellations and careers: Toward understanding the effects of multiple developmental relationships. Journal of Organizational Behavior, Volume 22, pp. 223-247. 


Hymowitz C, (2007). Coaching Men on Mentoring Women Is Ernst & Young Partner's Mission. Wall Street Journal.


Johnsrud LK, (1990). Mentor relationship: Those that help and those that hinder. New Directions for Higher Education, no. 72 (pp 57-65). Jossey-Bass.

Johnson BW, and Ridley CR, (2004). The Elements of Mentoring. Palgrave Macmillan, NY, New York.


Kerka S. (1998). New perspectives on mentoring. Office of Educational Research and Improvement, Digest No. 194. Retrieved December 16, 2000 from the World Wide Web: http://www.peer.ca/Perspectives.html.

Kerry T, Mayes AS, (1995). Issues in Mentoring, Routledge Publishing Company in association with The Open University, New York, New York.


Kram KE, (1985). Mentoring at Work: Developmental Relationships in Organizational Life, Scott Foresman Publishing Company, Glenview, Illinois, USA.


Lee JM, Anzai Y, and Langlotz CP, (2006). Mentoring the Mentors: Aligning Mentor and Mentee Expectations. Academic Radiology, 13:556-661. 

McLennan N, (1995). Coaching and Mentoring, Gower Publishing Company, Brookfield. Vermont, USA.


Menges RJ and Associates, (1999). Faculty in New Jobs, Josey Bass, Inc. Publishing Company, San Francisco, California, USA. 

Merrill-Sands D, (2005). Commentary on the Third Opinion. Reflections;6:12 


Noe RA, (1988). An Investigation of the Determinants of Successful Assigned Mentoring Relationships, Personal Psychology, Volume 41, pp. 457-479.


O'Neill PN, (2001). Faculty Mentoring Guide (Second edition). Houston, TX: The University of Texas Health Science Center at Houston.


Senetar M, (1998). The Mentor’s Spirit, St. Martin’s Griffin Publishing Company, New York, New York, USA.


Senge PM, (1990). The Fifth Discipline, The Art & Practice of the Learning Organization, Doubleday Currency, New York, New York.


Shea GF, (2002). Mentoring: How to Develop Successful Mentor Behaviors, Third, Crisp Publications, Inc., Menlo Park, California, USA.

Thorndyke LE, Gusic ME, George JH, Quillen DA, and Milner RJ, (2006). Empowering Junior Faculty:  Penn State’s Faculty Development and Mentoring Program. Academic Medicine 81:668-673. 


Walker WO, (2002). Mentoring for the New Millennium, Medical Education Online 7 (15), http:\\www.med-ed-online.org.

Wasserstein AG, Quistberg DA, Shea JA, (2007). Mentoring at the University of Pennsylvania: Results of a Faculty Survey..  Journal of General Internal Medicine, 22:210-214. 


Wunsch MA (Ed.), (1994). Mentoring Revisited: Making an Impact on Individuals and Institutions. Jossey-Bass.


Websites


1. Stanford University:  Provost Advisory Committee on the State of Women Faculty (PACSWF) http://www.stanford.edu/dept/provost/womenfacultyreport/PACSWF.pdf

2. The Medical College of Wisconsin:  Junior Faculty Mentor Program http://www.mcw.edu/display/router.asp?docid=1107 


3.
Robert Wood Johnson Medical School: UMDNJ Master Educators' Guild Faculty Mentoring Recommendations http://rwjms.umdnj.edu/faculty/faculy_development/mentoring.htm 


3. University of Massachusetts Medical School:  Faculty Mentoring Program http://www.umassmed.edu/facultyadmin/mentoring/

4. University of Michigan:  Report of the Faculty Mentoring Study The Provost's Advisory Committee on Mentoring and Community Building http://www.provost.umich.edu/reports/faculty_mentoring_study/report.html 

5. University of Michigan:  Giving and Getting Career Advice:  A Guide for Junior and Senior Faculty Smock, PJ and Stephenson, R, with assistance from Malley, JE and Stewart, AJ http://www.umich.edu/~advproj/career%20advising.pdf 


6. University of Southern California:  Center for Excellence in Teaching Mentoring & Collegial Consultation http://www.usc.edu/programs/cet/mentoring/ 

7. Virginia Commonwealth University, Medical College of Virginia Campus:  Faculty Mentoring Guide http://www.medschool.vcu.edu/ofid/facdev/facultymentoringguide/fmguide.pdf

8. Comprehensive Mentoring Program, Clinical and Translational Science Institute at the University of California – San Francisco.  http://ctsi.ucsf.edu/ca/mentor_program.php

9. National Academies. Beyond Bias and Barriers: Fulfilling the Potential of Women in Academic Science and Engineering. Executive Summary: http://www.nap.edu/nap-cgi/execsumm.cgi?record_id=11741. 

Page 2 of 10



