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By Deborah Ward
Public Affairs

Fort Greely says, “Goodbye” 

Framed images of Presidents Theodore Roosevelt and Ronald 
Reagan watch over Fort Greely's Garrison Commander Lieutenant 

Colonel Chris Chronis, as his three year command comes to a close. 
From behind a giant mahogany colored desk he shares some of his 
final thoughts.

Fort Greely is unlike any place Chronis has ever served, and 
the continued revitalization of this installation from BRAC to a 
fully functional Direct Reporting Garrison is one of the greatest 
accomplishments that Chronis has witnessed while at Fort Greely. 
Greely is the only Army installation that has ever been closed and 
then reopened years later. Another anomaly is that it was reopened 
and staffed by contractors from a non-Army organization; the Missile 
Defense Agency. 

In the last three years, Fort Greely, has transitioned from a 
predominantly contractor operated installation to one operated by DA 
Civilians who work for IMCOM. Greely has turned "Army Green."  
With that transition comes the education of personnel on Army 
procedures, policies and standards and involves a lot of workforce 
development. “The Army Way” is a set of standards that holds true 
no matter where you go, "An Army DFAC will always serve grits," 
said Chronis, "the Army is no different from Camp Zama, to Camp 
Taji, to Fort Polk, to Fort Greely - you know what you're getting and 
there is uniformity and standardization - and you can count on grits for 
breakfast." The Army way of life is comforting to Soldiers who find, 
no matter where they go, the Army is the same - the Army - not a zip 
code - is their home. 

Greely has gone through many transitions and has seen many mission 
variations from its first days in 1942 as an Army Air Corps Base, but 
the greatest challenge Fort Greely has seen recently is the recovery 
from BRAC and the recruiting and retention of the workforce.

Greely is one of the toughest places to live, work and play in DoD. 
Most Army installations have some degrees of difficulties, but Greely 
has all of them with the exception of flying bullets and IEDs. The 
weather is harsh, the cold...bitter, the darkness long, and the isolation, 
at times, depressing, “The austere nature of this assignment alone 
makes it challenging to recruit and retain Soldiers and civilians,” said 
Chronis, "It is a hurdle we are continuously trying to jump." 

Greely's workforce continues to make enhancements and leap over 
that hurdle by improving the Quality of Life at the installation. It 
comes as no surprise that with a greater Quality of Life, recruiting 
and retention improves; people want to stay because they realize how 
much Alaska and Fort Greely have to offer. It is a place like no other.

It was the early 1950s, after the post was renamed the Army Arctic 
Center, that construction of permanent buildings began.  Post 
headquarters, engineer facilities, auditorium, fire station, power plant, 
the photographic laboratory and maintenance shops were built to 
include 96 sets of quarters and three 200-man barracks. In addition, 
the post office, provost marshal facility, dispensary, library and 
personnel office were constructed. In the late 1950s Greely expanded 
even further with the building of a recreation center and an addition to 
the already established PX. 

Time, and the ever changing mission, would take its toll on Greely and 
by the late 1980s the post faced the pending BRAC that was headed 
its way.  It was the general consensus in US Army Alaska that the 
post would close and the infrastructure was therefore ignored. In 1995 
Greely closed its gates and was warm based and did not emerge from 
BRAC until 2001 when it was reduced to its current size and given its 
new mission of Ballistic Missile Defense.

While LTC Chronis was working at Unites States Army Alaska HQ, 
located at Fort Richardson, he came up to visit Fort Greely several 
times. "It was an absolute gorgeous setting. I can't think of another 
installation that has a view like this one does. I was struck by its 
remoteness and the aging nature of the infrastructure was reminiscent 
of driving on to an Army post in the 1970s or 1980s - the infrastructure 
had been neglected - that is what struck me first." 

The long road out of BRAC involves time intensive upgrades, "It often 
takes decades to get projects through MILCON. We have to improve 
the infrastructure, by doing so we'll improve mission effectiveness and 
the Quality of Life. We have to improve the atmosphere - this [Fort 
Greely] had to become a modern Army installation. It had to become 
like every other Army installation because, again, that's the beauty of 
the Army," he said. "It's a long process to modernize an installation 
and reinvigorate it to fit the Army standard and provide services and 
the quality of life that our Soldiers, Family Members and Civilians 
deserve."

"One of the biggest battles I faced here was to get people who don't 
live and work here in Alaska to understand our time lines especially in 

Fort Greely Garrison Commander Lieutenant Colonel Chris 
Chronis relinquishes command on June 24, 2011 to Lieutenant 
Colonel Terry Clark.

Continued on page 3
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regards to construction. If it doesn't get done by the end of September/
beginning of October then we have to wait another year. When I try to 
communicate that to folks outside of Alaska I would tell them we have 
a four month construction season and they would all ask, 'What do you 
mean?' They are amazed that we have eight months of the year where 
productivity outdoors is almost impossible," said Chronis. Couple 
that with the long shipping times to get supplies to interior Alaska and 
Greely could easily miss an entire construction season if the required 
pieces, parts, materials, etc+ are not on the ground in April or May. 

"In regards to our Community Activity Center, the Region Director, Ms. 
Zedalis and I had to go on an ‘education campaign’ to inform people in 
various organizations that if we can't push this project along so that a 
contract could be awarded prior to February/March, then there was no 
way we could meet the next construction season because the contractor 
won't be able to order supplies and have everything in place to begin 
work in May or June. It's an education process. In no other place in 
America does this happen," he said. 

With the continued enhancements to Greely, the local community of 

Delta Junction will feel the improvements as well. "Greely is the engine 
for the local economy and will remain so for a number of years," said 
Chronis, "it is difficult to find someone in Delta who doesn't work out 
here or has a spouse, child or relative that works out here at Greely - 
there isn't one family in the surrounding community that isn't touched 
by the presence of Fort Greely."  Fort Greely is the largest employer 
from Fairbanks to the Yukon, making it a huge economic factor for the 
neighboring community. Chronis adds, "It cannot be overstated how 
important Greely's future is to this part of Alaska."  

Greely is fortunate to be the size that it is, "We are very small. There 
are four lieutenant colonels on this post and we all get along with each 
other. We represent the four major organizations that are here. The 
Garrison has an excellent relationship with the 49th Missile Defense 
Battalion, Missile Defense Agency, Cold Regions Test Center and other 
entities on the installation. Part of being small means we can be very 
personal. We have a good team together that is able to work through a 
lot of issues efficiently and it just doesn't happen that way on a larger 
installation." 

Being a small installation also allows everyone to keep an eye on each 
other. As mentioned previously, the environment and remoteness of 
the post can be extremely harsh and the cold, dark, winter months can 
have a severe impact on personnel. "It is certainly harder on people 
here in the winter. I have noticed that people get more depressed, 
irritable, gain weight, and are often less productive. That is based 
solely on my observations - not any statistical analysis that I've done. 
It's understandable; the human animal behaves differently based on 
external factors," said Chronis. "We do a very good job of combating 
these factors and preventing Seasonal Affective Disorder. We have had 
no suicides, no DUIs, no serious cold weather injuries, and no CLASS 
A, B or C accidents because people are looking out for each other." 

Chronis offers advice for each member of Team Greely to continue 
taking care of themselves; stay mentally, physically, and spiritually fit. 
Go to the gym - even in the freezing winds, focus on your mission, seek 
out our Quality of Life programs, get involved in your community, and 
enjoy all that Alaska has to offer - especially in the Winter. 
During Chronis’ tenure Fort Greely has seen major improvements – 
like the CAC and new housing - and though not all of the projects 
were initiated by Chronis, he displayed admirable foresight and 
determination to expedite and push the projects through faster than 
most deemed possible. 
When Chronis arrived, he found an Army installation with no tanks 
at the front gate, no ATM on post, no Auto Craft Shop, and that had 
(more importantly) recently failed a major DoD security inspection, 
leaving Greely to contend with the task of transforming neglected 
infrastructure into conformity with post 9/11 security standards - with 
little funding. Getting the tanks, the ATM, and the Auto Craft Shop 
proved to be relatively easy - but the security improvements were to 
occur over several years. The staff set about finding cost effective 
solutions, “work arounds,” and to obtaining several million dollars 
in DoD AT/FP funds and “Congressional Adds” for  AT/FP Projects, 
and ultimately procured more than $10 million from various sources 
to correct or mitigate all of the inspection findings by January 2011. 
The team’s efforts and accomplishments were confirmed when the 
Fort Greely AT/FP Program was selected for the 2010 IMCOM-P Best 
Antiterrorism Program and Initiative. 
During his command Chronis and his team excelled in implementing 
new programs like the Active Shooter Training Program. This training 
program has successfully trained 98 percent of Fort Greely Police 
Officers and DA Security Guards in Active Shooter response - and over 
30 MPs from the 49th MDBN. This program has also been sought after 
by other installations in the Pacific Region to assist them in meeting 
the new Army standard. 
New standard safety programs were also developed such as Bicycle/
ATV/Snow Machine Safety Programs, Army Security Guard 
Academy, a Crime Tip Hotline and web-based crime reporting, 
and the development of the installation Crime Prevention Program. 
Additionally, Fire and Emergency Services operations were resourced 
for success - culminating in the Fort Greely Fire Department winning 
the Best Small Fire Department in IMCOM Pacific Region 2 years in 
a row.
Chronis, a career Aviation Operations Officer, was quick to notice that 
Greely’s emergency operations facilities and procedures lacked the 
essential elements for maintaining a common operating picture for the 
multiple agencies who participate in supporting Fort Greely’s mission. 
The team building efforts were called upon once more, and under the 
guidance of Chronis, an Emergency Operations Center was created 

and exercised multiple times, Incident Command Posts were created, 
resourced and exercised, and the Garrison’s Mass Notification Systems 
were upgraded to include “Giant Voice”, telephonic, e-mail, and 
marquee. These systems broadcast inside and outside of all occupied 
buildings on the installation and serves as an alert notification. In 

“The austere nature of this assignment alone makes it 
challenging to recruit and retain Soldiers and civilians.” 
- LTC Chris Chronis

“Greely is the engine for the local economy and will 
remain so for a number of years.” - LTC Chris Chronis

Continued from page 2

Continued on page 4
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Fort Greely’s physical location in the interior 
of Alaska has presented the 

Environmental Office with challenges and obstacles to overcome on 
the path to recycling. Striving to reach our recycling goals, many things 
tested our determination, such as the distance from markets, startup 
costs, equipment, labor and shipping.  In order for us to be successful, 
we needed the full support of our DPW, Logistics and Command staff.  
Fortunately, we still benefit from that support system, and many have 
worked together to create the successful program we have today. 
Until the fall of 2010, Fort Greely was the only military installation in 
Alaska with a viable recycling program.  Since then, other installations 
have begun recycling and are doing well. In the beginning, our only 
option was to ship recyclables to the Anchorage area 350 miles away.
The first shipment of recyclables left Fort Greely in March, 2007.  
Forty tons were shipped that first year.  At the time, only cardboard, 
mixed paper and aluminum cans were being collected for recycling.  
Our shipment numbers steadily increased and in 2008, they nearly 
doubled to a rate of 78 tons.  In addition to the standard recyclables, 
we began shipping scrap metals and printer/toner cartridges.   
The marketplace for recycling has finally made its way to Fairbanks, a 
distance of only 100 miles, which has made shipping more convenient 
and cost-effective.  Each year we have expanded the program in some 
way to incorporate more types of materials for recycling. In June 
2009, we began collecting #1 PETE plastic which was the only plastic 
accepted locally.  Within the past year, the acceptance of all plastics 1-7 
became available so we now collect all types for recycling as well as 
tin cans and glass bottles/jars.  As our DoD requirement for diversion 
from the landfill has increased, we have incorporated composting as 
part of the Environmental Office’s Solid Waste Plan. In June, 2010, 
food wastes from the commissary and dining facilities were gathered 
for compost and steps were initiated to include North Haven’s housing 
residents, due to begin this summer.  Our ultimate goal is to divert as 
much waste as possible from the landfill.  
With support from tenants and contractors, the diversion rate to the 
construction & demolition section of the landfill has been significant.  
A salvage yard has been constructed in an area at the landfill to receive 
reusable construction materials, components and fixtures that would 
otherwise be disposed of as C&D waste. We still have a lot of work 
to do, but with the continued support of everyone in the Fort Greely 
community, we can reach our goals and then some. 
Combined shipping totals for 2007 & 2008:
118 Tons
Combined shipping totals for 
2009 & 2010:  
310 Tons

addition, the Alaska Land Mobile Radio System was upgraded 
from four to 10 radio talk groups, enabling all first responders to 
communicate as a team or tactical unit.
In 2011 the garrison assumed control of Allen Army Air Field and 
set about correcting several ATSCOM inspection violations.  Chronis 
and the staff labored to fund operational hours that not only met the 
installation’s requirements, but which also facilitated daily ALCOM 
and USARAK air crew training - while not exceeding available 
funding. 
On a more personal level, involving things that the entire community 
can take part in, LTC Chronis was instrumental in continuing the 
development of Quality of Life programs. Aware that these very 
programs help combat his biggest challenge of recruiting and retention, 
he never wavered in validating essential projects. One such project was 
the need for an Indoor Running Facility that would allow Soldiers and 
civilians to maintain battle ready fitness throughout the year. Currently, 
running is restricted to limited treadmills for eight months of the year 
due to the harsh, sub-zero winters. During his command Fort Greely 
maintained a 90 percent customer satisfaction rate in the Quality of 
Life arena.
Most notable accomplishments that can be seen daily at Greely have 
been in the environmental and building restoration areas. During his 
tenure the first recycling program in Alaska was implemented. Fort 
Greely recycles over 236 tons of solid waste per year and that number 
continues to increase with the addition of new recyclable items added 
to various collection points. Over 186 tons of scrap metal and other 
materials were diverted from the landfill located on Fort Greely. The 
establishment of this program set off a chain of events that spread over 
the military installations in the state of Alaska to incorporate their 
own recycling programs. Fort Greely currently exceeds the Army’s 
two percent Water Reduction Mandate and exceeds the Army’s three 
percent Energy Reduction Mandate – much of this due to extensive 
building weatherization projects in 2010. All of this makes Fort Greely 
a greener place to live, work and play.

Chronis would have liked the opportunity to be at Greely for the grand 
opening of the Community Activity Center and more importantly the 
new housing. Unfortunately with timing it did not work out that way 
for him. The new housing project has been six years in planning and 
will take another seven years to build - Chronis admits that it was never 
meant to be a quick project and he knew he wouldn't see it through 
to fruition. He intends on coming back to Fort Greely to see the end 
product, for when it is all said and done and Chronis has left the Army, 
he won't ever be far away from Alaska and will always consider Fort 
Greely his home. 

Recycling at Fort Greely - 
a continuous development

By FGA Environmental Office

Continued from page 3
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Matching your skills with 
an education and career

By Mark Weller
FGA Education Center

When choosing a career there are three 
main factors to consider. The first is 

your physical skills, second is your mental 
skills and third is your interpersonal skills. 
These three skill areas along with your 
personal interests and personality will help 
guide your path to a successful and rewarding 
career. As you might expect this is not a 
simple task and there are some excellent tools 
to help guide you through this process.

An excellent way to start is to take a 
vocational interest survey which can be done 
online. These tests used to be preformed 
by psychologists or counselors in an office 
setting.  Now you may take the test online and 
get answers right away. These tests analyze 
your personality, skill sets and how various 
work environments can be blended together 
to recommend a variety career choices that 
you will be good at and also find rewarding 
and interesting.

One test is the Strong Vocational Interest 
Survey. This test was developed in the 
1920s by E. K. Strong in conjunction with 
the US Army. The test is designed around 
six different types of skill sets, such as 
social skills, scientific skills or artistic skills.  
These are then pared with various work 
environments to recommend several careers.

A second test is the Jackson Vocational 
Survey. These tests can be taken online and 
the price will range from free to over $50. The 
more detail and narrow the recommendations  
usually the more expensive the test. The 
Jackson can be taken for $19.95, which is 
pretty reasonable. When the average career 
lasts 10,000 days and you can take a test 
for 15 to 45 minutes the payoff is pretty 
significant. To find one of the above tests 
search the internet using the descriptor 
“vocational interest survey.”

A second tool that goes along well with the 
results of a vocational interest survey is 
the Occupational Outlook/Handbook. This 
reference book cites various occupations 
along with educational requirements and pay 
structure based on education and experience. 
This is also available on line at “bls.gov/
oco/. The bls stands for Bureau of Labor 
and Statistics. The handbook is updated each 
year. We also have three recent copies at the 

Education Center for you to use.

A third tool that I have used and gave to 
each of my children in their junior year of 
high school, along with The Occupational 
Handbook, was the book, What Color is Your 
Parachute? This book has been in print since 
1970 and continues to be updated every year 
or two. The author, Richard Nelson Bolles, 
starts off the book by introducing the least 
and most effective ways to find a job. The 
top two least effective ways to conduct a job 
search are:

• The Internet (four to 10 percent effective)

• Sending  out resumes (seven percent 
effective)

What Color is Your Parachute shows you 
several ways to analyze your job skills, 
decide on what work environment works 
for you as well as a variety of ways to put 
together a resume’ based upon your career 
goals. This book packs in 41 years of good 
and changing information to help you make a 
happy and successful life.

If you have any questions about career or 
college please drop by and see us at the Ed. 
Center in Building 661 or call us at 873-4369.

https://www.goarmyed.com/login.aspx
http://www.smarthinking.com/
http://www.imcom.army.mil/hq/
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The Defense Commissary Agency 
announced nominations for the agency’s 

most prestigious honors, the annual Best 
Commissary Awards. 
“This recognition pays tribute to the DeCA 
team – employees and industry partners – 
who work so hard every day, worldwide, 
to serve our service members and their 
families,” said Joseph H. Jeu, DeCA director 
and CEO. “Just to be considered for a Best 
Commissary Award is an achievement worth 
noting.” 
Finalists in the respective categories are:
• Director’s Award – best U.S. 
superstore: Naval Station Norfolk 
Commissary, Va.; Naval Base San Diego 
Commissary, Calif.; and Schofield Barracks 
Commissary, Hawaii
• Bill Nichols Award – best large 
U.S. commissary: Ellsworth Air Force Base 
Commissary, S.D.; Fort Sill Commissary, 
Okla.; Fort Wainwright Commissary, Alaska; 
Marine Corps Base Hawaii Kaneohe Bay 
Commissary; and Keesler Air Force Base 
Commissary, Miss.
• Dan Daniel Award – best large 
overseas commissary: Camp Foster 
Commissary, Japan; U.S. Army Garrison 
Grafenwoehr Commissary, Germany; Royal 
Air Force Lakenheath Commissary, England; 
Osan Air Base Commissary, South Korea; 
and U.S. Army Garrison Yongsan, South 
Korea
• Richard M. Paget Award – best 
small U.S. commissary: Cannon Air Force 
Base Commissary, N.M.; Naval Air Weapons 
Station China Lake Commissary, Calif.; Fort 
Greely Commissary*, Alaska; Minot Air 
Force Base Commissary, N.D.; and White 
Sands Missile Range Commissary, N.M.
• L. Mendel Rivers Award – best 
small overseas commissary: Camp Casey 
Commissary, South Korea; Camp Carroll 
Commissary, South Korea; Camp Stanley 
Commissary, South Korea; Fleet Activities 
Chinhae Commissary, South Korea; and 
Naval Station Rota Commissary, Spain
DeCA’s Best Commissary Awards recognize 
overall excellence in commissary operations 
and service. Selection of nominees is highly 

By DeCA Office of Corporate Communication

DeCA announces 
Best Commissary Awards 
nominees

competitive and is based on operations, 
performance and accountability. Four of 
the awards honor legislators who protected 
the commissary benefit and championed 
quality-of-life issues for the military and their 
families.
Winners will receive their awards May 24 at 
the DeCA and American Logistics Association 
2011 Training Event and Conference in 
Norfolk, Va.
About DeCA: The Defense Commissary 
Agency operates a worldwide chain of 
commissaries providing groceries to military 
personnel, retirees and their families in a safe 
and secure shopping environment. Authorized 
patrons purchase items at cost plus a 5-percent 
surcharge, which covers the costs of building 
new commissaries and modernizing existing 
ones. Shoppers save an average of more than 
30 percent on their purchases compared to 
commercial prices – savings amounting to 
thousands of dollars annually. For current 
savings figures for various groups – single 
member up to a family of seven – visit http://
www.commissaries.com. A core military 
family support element, and a valued part 
of military pay and benefits, commissaries 
contribute to family readiness, enhance the 
quality of life for America’s military and their 
families, and help recruit and retain the best 
and brightest men and women to serve their 
country.

Determined walker 
makes it full 24 hrs
at Relay for Life

By Deborah Ward
Public Affairs

Annette Hannan, from Resource Management 
participated in the Relay for Life Saturday, 
May 13 and walked the entire 24-hour period. 
Her inspiration to keep moving came from a 
long line of cancer in her family, the latest...
her husband, Donald.
Relay for Life began in 1985 when Dr. 
Gordy Klatt, a colorectal surgeon in Tacoma, 
Washington, ran and walked around a track 
for 24 hours to raise money for the American 
Cancer Society. Since then, Relay has grown 
from a single man’s passion to fight cancer 
into the world’s largest movement to end the 
disease. Each year, more than 3.5 million 
people in 5,000 communities in the United 
States, along with additional communities in 
20 other countries, gather to take part in this 
global phenomenon and raise much-needed 
funds and awareness to save lives from cancer. 
Thanks to Relay participants, the American 
Cancer Society continues to save lives.*
Hannan’s quest entered her mind when she 
was with a group of friends and they wondered 
if anyone had ever done the full 24 hours and 
if she was up to the challenge.
The day of the event the thought of doing 24 
hours seemed daunting to Hannan. She spent 
all day at work, went to the gym and put in 
over 5 miles on the elliptical machine, after 
work she went home to feed her animals, had 
a salad and took off for Relay for Life.
Hannan’s first language is French and at times 
she finds it difficult to articulate her meaning 
in English; her words get jumbled and 
sometimes left out, but the words she uttered 
when asked what inspired her to do this came 
with crystal clarity, “I wanted to prove to my 
husband that no matter what - good or bad - I 
am willing to go the distance,” said Hannan. 
“I love my family, I love my husband - no 
matter what it takes, I’m there for them.”
Hannan didn’t have too difficult of a time 
walking and not once did she feel she was 
ready to give up. “My body was in good shape 
so that I could keep going and going, but I 
wasn’t used to staying up that long so I did get 
tired,” Hannan said.
The day of the event she began at a normal 
pace and initially drank only water. As the 
night grew colder Hannan walked faster to 
stay warm. She ate a banana for energy,  one 

* American Cancer Society www.relayforlife.org
Continued on page 12

* Fort Greely was not selected for Best Small 
U.S. Commissary  this go round; however, just 
as Jeu states above, “Just to be considered for 
a Best Commissary Award is an achievement 
worth noting.” 
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As part of the American 
Recovery and Investment 

Act, two military bases in Alaska 
were selected for energy up-date 
renovations. The goal of these 
improvements was to reduce heat 
fuel consumption. Currently coal 
is used at Fort Wainwright and jet 
fuel at Fort Greely. These fuels 
are used in their central steam 
heat facilities. Utilizing Senergy’s 
Adhered Matte Design Exterior 
Insulation Finishing System, 
Bradshaw and Associates, Inc. 
and a crew of over 40 journeymen 
plasterers and laborers, attached 
four inch foam over CMU, 
Concrete, and Stucco on nine 
Post-World-War II era barracks 

buildings. 
The day of the pre-bid walk 
through was a frigid 30  below 
zero and when work commenced 
in mid-April on the first of five 
buildings located on Fort Greely 
there was five inches of fresh 
snow on the ground. 
With a total of 70,000 square 
feet on both Forts Greely and 
Wainwright, the joint project was 
the largest Energy Restoration 
project ever in Alaska.  The 
Projects were 100 miles apart; and 
400 miles north of Bradshaw’s 
home office; it was no small 
undertaking. 
Quality foremen and crew were 
crucial to staying on track with 
only a short four month window 
before bad weather hit again. 

With the two remote locations 
shipping posed a considerable 
challenge with the large quantities 
of material needed to complete 
the project on time.
Fort Greely is a missile defense 
facility so each crew member had 
special clearance before they were 
admitted on the installation; other 
challenges included housing, 
which is sparse in Delta Junction, 
and the crew had to contend 
with high winds and adverse 
weather conditions almost daily 
throughout the project.
Extreme hot and cold 
temperatures in Interior Alaska 
made these buildings prime 
candidates for (Senergy) EIFS. 
The Cement, CMU and Stucco 
materials used for the original 

construction of the barracks had 
proven  inefficient to withstand 
the extreme temperatures swings 
of 100 or more degrees in 
summer to 60 degrees below zero 
in winter, as heat and cooling loss 
was a constant problem. Infrared 
thermography was conducted 
on each building before the 
renovations began and upon 
completion of the projects to 
track performance. The Army has 
not, as of the date of this writing, 
released the results of the testing.
Lieutenant Colonel Chris 
Chronis, Garrison Commander, 
commended Bradshaw & 
Associates, Inc., for their 
exemplary work and said the 
Army hopes to save millions of 
dollars in heating and cooling 
over the next 10 years. 

Bradshaw and Associates, Inc. excel in Alaska energy retrofit
By FGA DPW

Photo by Deborah Ward

(From left to right) Deb Byam, Paul Marchuck, Steve Lupo, Craig Odom, Pat Brashler, and Larry Misllspaugh stand with Ken Bradshaw 
(center) as he displays the Northwest Wall and Ceiling Industries Outstanding Project award for Alaska Renovation/Restoration.
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By CPT Harold Zarecki
DES

Another graduation for D.A.R.E
April 29 was the Drug Abuse 

Resistance Education 
graduation of 2011 for students in the Fort 
Greely Middle School. At 8:45 a.m. FGMS 
held an assembly to acknowledge the 
accomplishments of the fifth and seventh-
graders. The D.A.R.E. students received 
diplomas, T-shirts and other mementoes of 
their participation in the D.A.R.E. program.
In attendance for the graduation were the 
Director of Emergency Services Gene 
Koehler, Chief of Police Robert Hoague, 
D.A.R.E. 
Officers 
Carl White 
and Brenda 
Pettaway, 
many parents 
and the 
student body. 
Koehler was 
the guest 
speaker and 
relayed a 
personal 
message to 
the students. 
Making 
choices in 
life is going 
to happen 
whether 
you want to 
make those 
choices or 
not. Making a 
good choice is 
up to you and 
only you. You 
have to use 
the knowledge you learn in life to make the 
right choices and that is what this program is 
designed to give you; knowledge.
D.A.R.E. was founded in 1983 in Los 
Angeles, and is now used in 75 percent of 
America’s school districts. The police officers 
led a series of weekly classes designed to 
help kids resist peer pressure, avoid drugs, 
and violence. While there is a curriculum 
for children in kindergarten through 12th-
grade, Fort Greely’s 71 fifth-graders and 48 
seventh-graders take the D.A.R.E. classes for 
10 weeks.  
D.A.R.E. Officers undergo 80 hours of 
training to teach these life skills. It is the 
perception that the D.A.R.E. program is all 
about drugs; in truth, that is only a small part 
of what the program encompasses. 

It’s about making good decisions and good 
choices. The students get a chance to interact with 
a police officer and find out they’re human like 
everyone else. 
The program has a long- standing tradition of 
encouraging the young residents of communities, 
such as Fort Greely and Delta Junction, to develop 
a trusted relationship with the police department. 
D.A.R.E. Officers say, “I have kids come to me 

with problems and want to talk about something 
that’s going on at home, or somebody’s bullying 
them. It’s a way for us to communicate with 
them, and as they get older, they feel comfortable 
being around a police officer.” At the end of the 
program, there’s always a graduation for all the 
students.
During the course of the D.A.R.E. classes the 
students have to keep a journal and at the end they 
have to write an essay. This year, the top three 
student essays were Mercedes Ellis, Savannah 
Anderson, and Brandon Smith. Ellis won a bicycle 
for her first place finish in the essay contest. 
Her essay was entitled, “My D.A.R.E Days.” 
The essay encompassed the  importance of not 
drinking alcohol, not doing drugs and tobacco and 
why it is important to avoid all toxic substances 
because of the harmful effects on your body and to 
your family, friends and loved ones. Drugs affect 

everyone. “It was simple for me to 
write because it was facts that I know 
from the heart. I know it’s wrong to do 
stuff like that,” said Ellis.
When Officer Pettaway told Ellis that 
she was in the top three she was pretty 
happy and felt that all of her hard work 
had paid off. 
If Ellis could give advice to her friends 
and family it would be to stay clear 
of harmful things. The thoughts that 
keep Ellis on her toes and aware of her 

environment 
is the 
knowledge of 
the harmful 
effects toxic 
substances 
can have.
The D.A.R.E 
program 
was more 
intensive then 
what Ellis 
believed, “It 
was more 
fun than I 
thought it 
would be. The 
way Officer 
Pettaway 
taught us 
with games 
and hands-
on material 
it was more 
kid-friendly 
for us. I 
recommend 

the D.A.R.E program to everyone.”
Anderson and Smith walked away 
with gift certificates and the same life-
saving knowledge that Ellis received. 
The D.A.R.E program is well received 
at FGMS and when Darin, the 
D.A.R.E. Lion, made his visit to the 
graduation ceremony, everyone had 
smiles to share. 

(Pictured above from left to right) Di-
rector of Emergency Services, Gene 
Kohelr stands with Officer Brenda 
Pettaway, Mercedes Ellis, Darin the 
D.A.R.E. Lion, Savannah Anderson, 
Brandon Smith, Officer Carl White 
and Chief of Police Travis Hoague at 
the most recent D.A.R.E. graduation. 
Photo by Yulonda Schmidt
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safety standard issued by the CPSC.  
Bicyclists must observe and obey all traffic 
signs and markings in the same manner as 
operators of motor vehicles are required.    
We can make bicycling safer for all by 
observing the following safety tips:
• Always wear a helmet 
• Obey all traffic controls 
• Ride your bicycle near the right-
hand edge of the road 
• Never carry another person on 
your bicycle 
• Always use hand signals when 
turning or stopping 
• Look out for cars at cross streets, 
driveways, and parking places 
• Be careful when checking traffic 
and don’t swerve when looking over your 
shoulder 
• Give pedestrians the right-of-way 
• Keep your bicycle in good 
condition 
• Always ride carefully 
Remember a bicycle is a vehicle. Bicyclists 
share traffic with other larger forms of 
vehicles. Youngsters under age nine lack the 
physical and mental development to interact 
safely in that environment. If you have any 
questions contact the Fort Greely Police 
Department. Information provided by 
Adventure Sports Online and the National 
Highway Traffic Safety Administration. 

The weather is nice and the kids are out 
of school. The bicycles are starting 

to roll through the streets. Anyone can get 
hurt... It’s easy to crash on a bicycle. Each 
year, more than half a million bicyclists 
visit the hospital. (Estimates are that more 
than one million bicyclists seek treatment in 
their physician’s office.) These injuries can 
happen anytime, anywhere. People often 
think they’re safe because they “just ride 
around the neighborhood.” Unfortunately, 
most serious crashes occur on quiet 
neighborhood streets.
While broken bones heal, a head injury can 
lead to death or permanent disability. Each 
year, nearly 70,000 bicyclists suffer serious 
head injuries, many never fully recover. 
Every bicyclist needs the protection that a 
good bicycle helmet provides. Of course, a 
helmet can’t keep a bicyclist from falling. 
But it can cut the chances of serious brain 
injury. Researchers say that bicycle helmets 
can prevent three out of four serious 
cycling head injuries. That’s a worthwhile 
investment for any bicyclist, young or old. 
And, while bicycle helmets cost money, 
what they protect is priceless: the bicyclists’ 
life and future. Head injury rehabilitation 
is a very costly and difficult challenge. 
Compared with such costs, a bicycle helmet 
is a good bargain. 
Fort Greely Regulation 190-5 (2-18 (a) ) 
states: Bicycles helmets are required for all 
persons operating a bicycle on Fort Greely.  
Helmets must comply with a mandatory 

Bicycle safety
By CPT Harold Zarecki

DES

Travel only in areas open to your type of boat. 
Carry an approved life vest (PFD) for each 
person on board. 
Always operate your boat at a safe speed.
Always have a designated lookout to keep 
an eye out for other boaters, objects, and 
swimmers. 
Make every effort to always go boating with 
a friend. 
Make certain your trailer is in proper working 
order and that your lights work and your boat 
is secure on the trailer before travel to your 
destination. 
Don’t mix boating with alcohol or drugs. 

Boating safety tips
By FGA Safety Office
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The Highway’s End Farmers’ Market is open and in full swing 
every Wednesday and Saturday from 10 a.m. to 3 p.m. Local 

vendors offer plenty to chose from. Items such as jellies, meats, home 
grown vegetables, fruits, bedding plants, hand thrown pottery, knit-
ted, woven and spun items, seasoned sea salts, jams herbal vinegars, 
breads, cookies and more are available for purchase.

The market also offers a workshop every Wednesday at 1 p.m. These 
workshops are free and open to the public; the schedule is listed 
below:

June 8: Planting hanging baskets information discussed while you 
help us plant the market’s hanging baskets. Enjoy “your own” basket 
on each of your visits.

June 15: We give the children an opportunity to plant their “own” 
flower barrel. We have many located around the Market grounds. 
Each will have the opportunity to design their own marker to put in 
the barrel.

June 22: Plant and take home your own hanging basket. Baskets and 
flowers are provided.

June 29: How to divide your rhubarb plants - growing tips and hints.

July 6: How to divide your raspberry plants - tips and growing hints.

July 13: Composting with worms.

July 20: Solutions to your home canning problems and answers to 
your questions.

July 27: Pruning lilac bushes with hands on experience. You won’t 
forget it once you’ve done it.

Aug. 3: Tole painting instruction. Paint your own watering can which 
will be provided for you.

Aug. 10: Transplanting trees and houseplant care.

Aug. 24: Time to plant your garlic bulbs and other end-of-season 
information.

Aug. 31: How to divide and transplant your lilies.

There will also be an open mic at the market. If you have talent, a new 
composition you’d like to debut in front of a live audience, the market 
welcomes you and your family-oriented entertainment. Electricity is 
available without charge in the gazebo, center stage at the market.  

The Fort Greely Child Development Center has earned accreditation 
from the National Association for the Education of Young Children  
– the nation’s leading organization of early childhood professionals 
placing it among the top in the nation.

“We’re proud to have earned the mark of quality from NAEYC, 
and to be recognized for our commitment to reaching the highest 
professional standards,” said Connie Larson, Director, Family & 
Morale, Welfare & Recreation.  “NAEYC Accreditation lets families 
in our community know that children in our program are getting the 
best care and early learning experiences possible.”  

To earn NAEYC Accreditation, Fort Greely CDC went through an 
extensive self-study process, measuring the program and its services 
against the 10 NAEYC Early Childhood Program Standards and 
more than 400 related Accreditation Criteria.  The program received 
NAEYC Accreditation after an on-site visit by NAEYC Assessors, 
to ensure that the program meets each of the ten program standards.  
NAEYC-accredited programs are also subject to unannounced visits 
during their accreditation, which lasts for five years.

In the 25 years since NAEYC Accreditation was established, it has 
become a widely recognized sign of high-quality early childhood 
education.  More than 7,000 programs are currently accredited by 
NAEYC – approximately 8 percent of all preschools and other early 
childhood programs.  

“The NAEYC Accreditation system raises the bar for child care 
centers and other early childhood programs,” said Jerlean E. Daniel, 
Ph.D, executive director of NAEYC. “Having earned NAEYC 
Accreditation is a sign that Fort Greely CDC is a leader in a national 
effort to invest in high-quality early childhood education.”

The NAEYC Accreditation system has set voluntary professional 
standards for programs for young children since 1985.  In September 
2006, the Association revised program standards and criteria to 
introduce a new level of quality, accountability, and service for 
parents and children in child care programs.  The new standards 
today reflect the latest research and best practices in early childhood 
education and development. NAEYC is committed to utilizing the 
newest studies and analysis on positive child outcomes to ensure 
young children continue receiving the highest-quality care and 
education possible.

The NAEYC Accreditation system was created to set professional 
standards for early childhood education, and to help families identify 
high-quality preschools, child care centers and other early education 
programs.  To earn NAEYC Accreditation, a program must meet each 
of the ten NAEYC Early Childhood Program Standards.  Programs 
are accredited by NAEYC for a five-year period. 

For more information about NAEYC Accreditation, visit www.naeyc.
org/academy. 

Fort Greely CDC
earns national NAEYC 
accreditation

By Linda Jo Mock
Family and MWR

Highway’s End Farmers’ Market
2011 workshop schedule

http://www.naeyc.org
http://www.naeyc.org/academy
http://www.naeyc.org/academy
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Continued from page 7
Pepsi for the caffeine, more water, hot tea, and in the morning Hannan 
thanked Kathy Rogers from North Haven Communities for sharing her 
burrito early Saturday. An egg-bagel sandwich and one Rockstar later 
Hannan was ready for the rest of her walking task.
Hannan had several friends and community members walk with her 
for parts of her endeavor making the journey seem less arduous, “Once 
you start walking and talking you forget what you’re doing and the 
time files.”
Several family members and friends of Hannan’s have died from 
various forms of cancer so she never lacked motivation, “I want to 
show them [cancer patients] that there is always someone there to back 
them up and offer support and by me walking I want to show those 
people that there are a lot of others out there, like me, that will do 
whatever they can to show that same support,” Hannan said.
Hannan was proud of her accomplishment, “I didn’t want to stop after 
it was over. I was afraid I’d get sore and I’m scared of being in pain. I  
worried that everything would cramp up. It was a wonderful moment 
for me, everyone walked behind me, a group of senior citizens came to 
cheer me on and my husband walked the last lap with me. I was really 
happy.”
Hannan figures her rough estimate on the pedometer reading gives her 
over 51 miles and for those that aren’t dizzy with that number try 204 
laps.  She figures that’s one mile for every year of her life plus one and 
she plans on doing it again next year. 

Annette Hannan waves her Relay for Life flag in victory as she 
finishes the RFL event by walking the full 24 hours. Photo by Mike 
Kingston
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Global Lightning 2011 is an annual USSTRATCOM sponsored command-and-control/
field training exercise and was held this year from April 27 through May 4. The exercise is 
designed to test and validate the ability of USSTRATCOM and all of its component forces to 
deter a military attack against the United States and employ forces as directed.

The 49th Missile Defense Battalion participated in this multi-tiered exercise with a specific 
focus on force protect and anti-terrorism. The Battalion’s week long evaluation was planned by 
a detachment of Soldiers and civilians from the 100th Missile Defense Brigade, who traveled 
from Colorado Springs, Colo. to Fort Greely, Alaska in order to evaluate the 49th’s security 
forces, command staff, and missile crews in their response to a variety of exercise injects, 
occurring both on the Fort Greely garrison and the Missile Defense Complex. 
These injects, or events, ranged from benign activities like handling pay problems to more 
stressful situations such as responding to bomb threats, incursions onto the MDC by hostile 
forces, and the processing of friendly KIA and enemy prisoners of war. These were all woven 
together in an over arching threat scenario which allowed the battalion staff and security forces 
to track their progress and performance in meeting force protection requirements. 
An interesting aspect of this year’s Global Lightning exercise was the timing of the Osama 
Bin Laden raid carried out by U.S. Navy SEALs and CIA operatives in Pakistan on May 2 in 
Abbottabad, Pakistan.  This drove a real world change in the Force Protection Condition for 

Global Lightning Strikes 
Fort Greely Again

By CPT Jesse Schexnayder 
49th Missile Defense Battalion

Fort Greely, and actually provided a valuable 
training opportunity for 49th personnel, who 
were already operating at an increased 
security posture due to exercise injects . At 
the very least, Global Lightning 2011 will be 
fondly remembered by all the Soldiers who 
participated.
According to the 49th’s  commander, 
LTC Joseph Miley: “The intent of Global 
Lightning was to evaluate our ability to 
conduct critical site security and exercise 
command and control in response to multiple 
incidents.  I am very proud of how the unit 
performed; they are setting new standards 
for performance.  This unique, one-of-a-kind 
mission is challenging, and our soldiers are 
doing an exceptional, extraordinary effort in 
that regard.”  With that said, it seems likely 
that lightning, in the form of increasing 
force protection proficiency, will continue to 
strike Fort Greely year by year. 

PENGUINS IN DELTA?
You bet!  

Saturday, June 11 at 6:30 p.m.
The Delta Library Association presents

"ANTARCTIC JOURNEY"
with Jim DeWitt

Bird Watcher & Nature Photographer
Something for everyone ~

Bird enthusiasts, photographers, nature lovers, armchair travelers!
Come enjoy another family friendly, free event at YOUR library
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The 49th Missile 
Defense Battalion Family 
Readiness Group meets at 
6 p.m. in the Fort Greely 
Chapel Annex on the 
following dates:

June 20
July 18
Aug. 15

Fort Greely community 
members are welcome to 
attend. 

Upcoming 

FRG
Meetings
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Operation

Recreation
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http://www.scribd.com/doc/54005802/Outdoor-Recreation-Calendar-May-June-2011
http://www.scribd.com/doc/50314854/Delta-Greely-Summer-Blast-Off-Triathlon
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The INTERCEPTOR is an authorized unofficial publication for military and civilian members of 
Fort Greely. The INTERCEPTOR is published monthly by the Public Affairs Office, Fort Greely 
Garrison. Contents of this publication are not necessarily the official views of, nor endorsed 
by the U.S. Government, the Department of Defense, or the Department of the Army. While 
contributions are welcome, the PAO reserves the right to edit all submitted materials, make 
corrections, changes, or deletions to conform with the policies of this paper. Articles and photos 
submitted by the 20th of each month will be considered for publication in the next issue of the 
INTERCEPTOR. Submit via deborah.ward3@us.army.mil.
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On the cover: Stretching its wings, this swan soaks up the warm, glowing rays of the Alaskan 
morning sun. Photo by Deborah Ward. 
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SUCKER PUNCH
A young girl’s dream world provides the ultimate escape from her darker reality. 
Unrestrained by the boundaries of time and place, she is free to go where her mind 
takes her, and her incredible adventures blur the lines between what’s real and 
what is imaginary. Locked away against her will, Babydoll has not lost her will 
to survive. Determined to fight for her freedom, she urges four other young girls 
to band together and try to escape their terrible fate at the hands of their captors. 
Led by Babydoll, the girls engage in fantastical warfare with a virtual arsenal at 
their disposal. Together, they must decide what they are willing to sacrifice in 
order to stay alive. But with the help of a Wise Man, their unbelievable journey - if 
they succeed - will set them free. Rated PG-13 for thematic material involving 
sexuality, violence and combat sequences, and for language. 120 minutes

DIARY OF A WIMPY KID
Hapless preteen Greg Heffley endures bullies, swirlies, morons, and wedgies 
while navigating the treacherous world of middle school and recording his 
traumas in his personal journal in this family-oriented comedy inspired by author 
Jeff Kinney’s best-selling series of illustrated novels. Try as he might, Greg just 
can’t understand who thought it was a good idea to place kids who haven’t even 
hit their first growth spurt in the same school as kids who get a five-o’clock 
shadow by lunch time. Realizing that he’ll have to get creative if he hopes to 
survive until high school, Greg concocts a series of get-cool-quick schemes that 
all go hopelessly awry. Despite the fact that he’s viewed as a dork by his peers, 
Greg never loses hope that someday, when all is said and done, he’ll be able to 
look back on his middle school experiences and laugh. Rated PG 94 min

LIMITLESS
An action-thriller about a writer who takes an experimental drug that allows him 
to use 100 percent of his mind. As one man evolves into the perfect version of 
himself, forces more corrupt than he can imagine mark him for assassination. 
Out-of-work writer Eddie Morra’s (Cooper) rejection by girlfriend Lindy (Abbie 
Cornish) confirms his belief that he has zero future. That all vanishes the day 
an old friend introduces Eddie to NZT, a designer pharmaceutical that makes 
him laser focused and more confident than any man alive. Now on an NZT-
fueled odyssey, everything Eddie’s read, heard or seen is instantly organized and 
available to him. As the former nobody rises to the top of the financial world, he 
draws the attention of business mogul Carl Van Loon (De Niro), who sees this 
enhanced version of Eddie as the tool to make billions. Rated PG-13 105 min

THE LINCOLN LAWYER
Mickey Haller is a Los Angeles criminal defense attorney who operates out of 
the back of his Lincoln sedan. Haller has spent most of his career defending 
garden-variety criminals, until he lands the case of his career: defending Louis 
Roulet, a Beverly Hills playboy accused of rape and attempted murder. But 
the seemingly straightforward case suddenly develops into a deadly game of 
survival for Haller. Rated R for some violence, sexual content and language. 
118 min


