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Culture of Responsibility

e Training

e Authority

e Peer Review
e Flexibility

e Integration




Training

e Timeliness

e Clear Parameters
e Seriousness

e Verifiable
e Documented

e Approved nationally
e Required
e Recognition




Authority

e RO/ARO
e Ability to “make things
happen”

Documented
“requirements”

Higher PRP
requirements?

Training in “Best
Practices”

e Peer discussions
e Various settings




Peer Review

e Incidence Response
Committee

e Peer Pressure
e Lost keys
e Dewar Incident

e Inventory Issues
(Initial setup)

e Non SAR comments




Flexibility

e RO/ARO need
flexibility
e Additional PRP
elements

e Ability to remove from
SAP

e Reassign work loads




Integration

e SA Integration into the
“Institutional” culture

e Into the Human
Resources Program

e Union Contracts
e Compensation




	Peer Reporting�NSABB �January 5, 2011	
	Culture of Responsibility
	Training	
	Authority
	Peer Review
	Flexibility
	Integration

