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Research Triangle Institute

MISSION

To improve the human condition through objective, innovative, multidisciplinary
research, development and technical services, setting the standard for scientific and
professional excellence.

VISION

To become the world’s premier independent research institute, recognized as the best
in all that we do.

VALUES

Integrity - We perform with the highest principles of individual and group integrity and
honesty. We communicate openly, sensitively, and realistically with each other and with
our clients.

Excellence - We conduct our research, administrative, and support activities with
excellence as a fundamental goal, providing our customers with exceptional value and
delivering on our promises.

Innovation - We encourage the independent thinking and entrepreneurship of our staff.
We employ the team approach to foster a vision for the future and we utilize
multidisciplinary collaboration to produce innovative approaches to meet the
requirements of our clients.

Respect for the Individual - We treat one another fairly, with dignity and equity, and
maintain a work environment that motivates each of us to develop to our full potential.

Fiscal Responsibility - We operate with the fiscal responsibility that assures cost
competitiveness and continuing financial strength.

Respect for the Institute - We recognize that the strength of RTI is our collective
commitment to its values, goals, and practices.
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