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National Policy Memorandum 
 
 

Assistant Secretary - Indian Affairs 
Deputy Assistant Secretary – Management 

Office of Human Capital Management 
 
Number:  NPM-HR- 8A1           Effective:  July 7
   Expires:  July 7,
Title:     Updated Indian Affairs Excellence Program           
           
 
1.  Purpose  
 
This memorandum amends and updates the National Policy Memorandum NPM-HR-8, issued
July 7, 2006, Title:  Indian Excellence Program.  This update extends the “Expires” date to July
and retitles the program to Indian Affairs Excellence Program.  This memorandum also retitles
component of the Indian Affairs Excellence Program to Indian Affairs Honors Program, and est
the Indian Affairs Graduate / Professional Honors Program as one of the hiring programs unde
Affairs Honors Program.  Finally, this memorandum revises the academic requirements for the
Affairs High School Honors Program and the Indian Affairs Community College / Technical Sch
Program.  This policy will remain in effect until the new expiration date, unless it is incorporated
Indian Affairs Manual prior to that date. 
 
2.  Scope 
 
The occupational series that may be recruited and filled under the Indian Affairs Honors Progra
listed in Attachments 1.C and 1.D of Chapter One of the Indian Affairs Excellence Program Ha
 
3.  Policy 
 
Under the authority of Title 25 U.S.C. 472, the following hiring programs are established for de
positions in the Bureau of Indian Affairs and the Bureau of Indian Education:  (1) the Indian Aff
School Honors Program; (2) the Indian Affairs Community College / Technical School Honors P
(3) the Indian Affairs College / University Honors Program; and (4) the Indian Affairs Graduate 
Professional Honors Program.  The revised Chapter One of the Indian Affairs Excellence Prog
Handbook (Attached) provides information about each of these hiring programs, including the t
recruitment audience, the types of appointments that may be made, and the qualifications requ
The Handbook also provides the process for accelerated hiring under the Indian Affairs Honors
 
4. Roles and Responsibilities 
 
The Deputy Assistant Secretary – Indian Affairs (Management) is responsible for administe
policy.  
 
The Office of Human Capital Management is responsible for providing information and guida
managers, supervisors, and employees.   
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