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http://www.dol.gov/whd/fmla/fmlaAmended.htm
http://www.dol.gov/whd/fmla/fmlaAmended.htm
http://www.dol.gov/whd/regs/compliance/whdfs28C_Chinese.pdf
http://www.dol.gov/whd/fmla/fmlaAmended.htm#SEC_101_DEFINITIONS
http://www.dol.gov/whd/fmla/fmlaAmended.htm#SEC_101_DEFINITIONS
http://www.dol.gov/cgi-bin/leave-dol.asp?exiturl=http://s.dol.gov/8U&exitTitle=www.gpoaccess.gov&fedpage=yes
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1-866-4-USWAGE
TTY: 1-866-487-9243

SIS A
Frances Perkins Building
200 Constitution Avenue, NW

Washington, DC 20210

WHD Fact Sheet #28B
FMLA leave for birth, bonding, or to care for a child with a serious health condition on the basis of an "in loco parentis" relationship
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